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npoMHCIIOBICTE» (mami — AT « YOIy,
ToBapucTBo) Ta IepKaBHUX

HiANpHEMCTB (Y TOMY YHCI Ka3eHHHX
nianpueMctB), mogao skux AT «YVOID»
€ YIIOBHOBAKEHUM cy6'ekTOM
yOpaBiiHHA o0'ekTaMu  Jep KaBHOI
BIACHOCTI, @ TaK0X TIOCHOJapChKHX
TtoBapucTB, 100% akmiif (4acTok y
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INTRODUCTION

1.1. Adherence to the highest standards
of ethical and responsible business
behaviour is the basis of the activities of
the Joint Stock Company "Ukrainian
Defence Industry" (hereinafter referred
to as the "UDI", the "Company") and
state-owned enterprises (including
state-run enterprises) for which the UDI
is an authorised entity for operational
management of state property, as well
as to business entities with 100 % of
shares (stakes in the authorised capital)
owned or managed by the UDI (owned




CTaTYTHOMY KaIliTasi) SKUX HaJIeKHUTH
abo mepebyBac B ympaBminHi AT
«YOIl» (manexanu abo nepeOyBaau B
yhpaBiiHHi  Jlep>XaBHOTO  KOHIIEpHY
«YKpo6OpOHIIPOM» Ha MOMEHT
npunuHedHs KoHuepny) (Hagami -—
ITinnpuemctpa). llefi Kogexc Moxe
OyTH 3acCTOCOBaHHI B TOCIOJAPCHKHX
TOBapUCTBax, 50% 1 Oinblle aKIlii SKUX
nepebyBae B ympamiiHHi AT «YOID»,
SIKIIO Take pilleHHs OyJe NPHUHHATO
BIJIOBIIHAM OPraHOM  YIIPABJiHHS
TaKOT0 OCIIOAPCHKOTO TOBAPHCTRA.

Mu o6’egHyemMo Hami 3ycWUIA 3
IIOBHOIO BiJJauer0, PO3YMIIOYH CBOO
HAJBAXJNBY MiCil0 B ITOCHJICHHI
O0OpOHHHX TOTYXKHOCTeH YKpaiuu Ta
1100y10BI ApceHaly BiTBHOIO CBiTY.
Konmexc mimoBol eTHMYHOI MOBENIHKHU
(mamami — Komekc) 3akjagae OCHOBHU
IiSUIBHOCTI OHOBJIEHOTO YKpAiHCHKOTO
00OpPOHHO-ITPOMHUCIIOBOIO KOMILIEKCY,
AKUP MU pa3oMm OynyemMo Ha 3acagax
noOpodecHOCT], BiANOBiZaIBHOCTI Ta
IIOCTIMHOTO  BHOCKOHaieHHsA.  Lleit
Kogexc npusHauenuit mis toro, mob

JaTH  PO3YMIHHA  OYIKyBaHb 1
CTaHJapTIB INOAO [iJOBOI €THYHOI
IIOBENIHKHA Ta BI1JIIIOB1 JAJIBHOTO

BelleHHS 0i3Hecy.
1.2. Koaekc gimoBoi eTHYHOI IIOBENiHKHA
BU3HAYAE:

- Hallli I[iIHHOCTI;

- CTaHAApTHU Ta MOBEHiHKY, SKa

OUIKYETBCA  BIIT  KOXHOTO
nparisauka AT «YOII» Ta
ITinnpueMcTB;

- IpaBmiIa B32EMOJII1

npariBaukis AT «YVOID» Ta
ITinnpueMCTB OUH 3 OMHHUM;

- IpaBWIa B3a€EMOII1
npariBaukiB AT «YOIT» ta
[TixmpuemcTs i3

3aIIiKaBJIeHI/IMI/I CTOPpOHaMM,

or managed by the State Concern
"Ukroboronprom" at the time of the
Concern's termination) (hereinafter
referred to as the "Enterprises"). This
Code may be applied to entities in
which 50% or more of the shares are
managed by JSC UD], if such a decision
is made by the relevant management
body of such entities.

We combine our efforts with full
dedication, being aware of our crucial
mission to strengthen Ukraine's defence
capabilities and build the Arsenal of the
Free World. The Code of Business
Ethical Conduct (hereinafter referred to
as the Code) establishes the foundations
of the renewed defence industry of
Ukraine, which we have been building
together on the basis of integrity,
accountability and continuous
improvement. The purpose of this Code
is to provide an understanding of the
expectations and standards for ethical
and responsible business behaviour.
1.2. The Code of Business Ethical
Conduct defines:

- our values;

- standards and behaviour
expected from each employee
of the UDI and the
Enterprises;

- rules of interaction of the
employees of the UDI and the
Enterprises with one another;

- rules of interaction of the
employees of the UDI and the
Enterprises with stakeholders;

- our commitments to comply

with the Code;
- responsibility for  non-
compliance with the

requirements of the Code.

1.3. All employees of the UDI and the

Enterprises are not only required to




- Hami 3000B’g3aHHA  ILIOJO
motpuManHs Koxgexcy;

-  BIAHOBIAAJILHICTH 3a
HEBUKOHAHHSI BHMOI IIHOIO
Kogexcy.

1.3. Vci npaniBaukun AT «YOID» Ta
IlinnpueMcTB MOBMHHI He  JIHIIE
dopmansHO moTpuMyBatucs Kogekcy
OiOBOI eTHYHOI TMOBEIiHKH, a U
[NIMOOKO YCBIIOMITIOBATH HOTo CeHC i
MPaKTHYHY JOILJIbHICTE.

AT «YOIl» Ta IligupuemcTsa
BAMAararoTh Biff yCiX CBOiX IIapTHEpiB
JOTPUMYBaTHUCSI  TIPaBHJI  €THYHOIO
BeICHHS JisTIbHOCTI, 0COOIMBO THX, IO
CTOCYIOThCS CTaH/JapTiB SIKOCTI,
JOTpUMaHHS TpYAOBHX TIIpaB Ta
60poTHEOH 3 KOPYIIIi€rO.

HAIII IIHHOCTI

BignosigajabHicTh: Mmu JIIEMO
3aKOHHO, BUKOHY€EMO CBOi 3000B'13aHHs
Ta IIParHeMo 10 IOCKOHAJIOCTI.
HoBipa: Mu niemo mob6pouecHo,
BIATIOBIZATBHO 1 Mepe10adyBaHo.
CuoiBnpausi: Mwu ginmuMocs inesmu,
BIJOCKOHAJIIOEMOCH Pa3oM 1 IPaIoEMO
SK KOMaHza.

Horara: Mu npuiiMaeMo pi3HiI TOYKHU
30py 1 CTaBUMOCSI IO iHINMUX TaK, K MH
X04Y€eMO, 1100 CTAaBHIIUCH JI0 HAC.

HAIIII CTAHIAPTH BEXEHHS
JISLIBHOCTI

3.1. /doTpuMaHHfI 3aKOHOAABYMX
BHMOI' Ta BHYTPIIIHIX CTAHJAPTIB: B
CBOIM JisJIBHOCTI MH JOTPHMYEMOCEH

formally comply with the Code of
Business Ethical Conduct, but also to
deeply understand its meaning and
practical expediency.

The UDI and the Enterprises require
from all their partners to comply with
the rules of ethical business conduct,
especially those related to quality
standards, labour rights and anti-
corruption.

OUR VALUES

Accountability: We act legally, fulfil
our obligations, and strive for
excellence.

Trust: We act with integrity,
responsibility and predictability.
Cooperation: We share ideas, improve
together and work as a team.

Respect: We accept different points of
view and treat others the way we want
to be treated.

OUR STANDARDS FOR DOING
BUSINESS

3.1. Compliance with legal
requirements and internal standards:
we comply with all applicable laws and




YCIX YUHHUX 3aKOHOJABYUX aKTiB Ta HE
3aliMa€eMOCh JISJIBHICTIO, SIKa MOPYIIye
3aKOHM  YKpaiHH, 3aKOHOJAaBCTBO
€BpOIEHCHKOr0  COr03y, MiXHAPOIHI
CTaHAApPTH Ta BHMOTH IINOJO BeIeHHS
Ol3Hecy BiJ MXXHApOJAHUX OpraHisarii
Ta YCTAHOB, WICHAMH SKHX € ab0 Iparue
cTaTd YKpaiHa.

JlonaTkoBo hifs) JOTPUMAaHHS
BIANIOBIIHMX 3aKOHIB i HOPMATMBHHUX
aKTiB, MH JOTPUMYEMOCH BHMOT

3aCTOCOBAHMX BHYTPILIHIX JOKYMEHTIB,
BKIIodaroud et Kogekc.

V cBOIX pINEHHSX 1 JisIX MH KePyeEMOCsS
TaK0X BUCOKMMH €THYHUMH HOpMaMHu:
BHKOHYEMO CBOI OOOB'S3KM Iiepen
3aMOBHHKAaMH, [IOCTa4allbHUKAMH,
JEPXaBHUMHU OpraHaMU Ta MiJIOBUMH
IapTHEpaMHu 9eCHO, CYMJTIHHO,
npogeciiHo Ta eTu4HO. MM HajaeMo
IPIOPUTET 3aKOHHOCTi, SIKOCTI Ta
gobpodecHocTi  Hag — IpuUOyTKOM,
rpadixom abo JOCSTHEHHIM
KOHKYpPEHTHHUX IepeBara.

3.2. YecHa Ta 3aKOHHA KOHKYpEHINisn:
MH A1€EMO He3aJIe)KHO 1 He KOOPIHHYEMO
CBOI [Iii 3 KOHKYPEHTaMH, 34 BUHATKOM
BUIIAJKIB, KOJH iCHY€ 3aKOHHA IiJI0Ba

IIOMOBJICHOCTI, HaNpHKIaJ, CIJIEHE
i IPUEMCTBO abo  TapTHEPCHKi
BITHOCHHW; MM YHHKAEMO HAaBITh
BUIAVMOCTI  HEHAJIEXHHX  Yyrog 3
KOHKYpEeHTaMH.

Mu 3acymxyeMo aHTHKOHKYpPEHTHI
IIDAaKTUKH, TakKi K 3MOBa MK

KOHKYPEHTaMH 3 MeTOro (ikcamil IiH,
po3MOAily pHUHKIB a6o 3MOBM Ha
TOprax, dKi MPU3BOIATH O 3aBHILEHUX
IIH 1 HeAKICHOI MPOAYyKIi, poGiT um
IIOCITYT.

Mpu BipuMO, IO KOHKYpEHIisI po6HTH
HAC KpallVMMH, aJKe BUIbHI pPHHKH
CIIOHYKalOTb  Hac Oytm  OuIpm
e()eKTUBHIUMH Ta IHHOBAIlIMHUMH, a

regulations and do not engage in
activities that violate the laws of
Ukraine, the laws of the European
Union, international standards and
business requirements of international
organisations and institutions to which
Ukraine is or aspires to become a
member.

In addition to our compliance with the
relevant laws and regulations, we
comply with the requirements of our
internal policies, including the Code.
All our decisions and actions are also
guided by high ethical standards: we
fulfil our obligations to customers,
suppliers, government agencies and
business partners honestly, in good
faith, professionally and ethically. We
prioritise legality, quality and integrity
over profit, deadlines, or competitive
advantages.

3.2. Fair and legitimate competition:
we act independently and do not
coordinate with competitors unless

there is a legitimate business
arrangement, such as a joint venture or
partnership;, we avoid even the

appearance of improper agreements
with competitors.

We condemn anti-competitive
practices, such as collusion between
competitors for the purpose of price
fixing, market zoning or bid rigging,
which lead to inflated prices and
substandard  products, works or
services.

We believe that competition makes us
better, since free markets encourage us
to be more efficient and innovative, and
to provide better products, work and
services.




TAKOX HaJaBaTH Kpally IpOAYKIIiIO,
poGOTH Ta MOCITYTH.

Mu KOHCYJNBTYEMOCH 3 FOPHIAYHHMU
mifposmiiiamMu  abo mmigposgiiamMm 3
IINTaHb KOMIUTAE€HCY IIEpe]l THM, SIK

OpaTH  y4acTb Yy . KOMepUidHIH
JISITBHOCTI, fAKa MOXe OOMEXHTH
KOHKYpPEHII0, 30KpeMa, aje He
00OMEXYIOUHCH ITAM, oOMiH
iHbopMaIriero 3 KOHKYPEHTaMH,
[TAKETHUMH abo 3B'A3YI0UNMU
JOMOBJICHOCTSIMH,  €KCKIIIO3UBHHUMU

JUIEePCEKMMHU KOHTPAKTAMH, BiJMOBOIO
BiJI IIOCTABOK HAIIUM KOHKYPEHTaM,
BHYTPIITHIMH HOPMaTUBHUMU
JOKYMEHTaMU IpO HEKOHKYPEHIIiIO,
OTPHMaHHSA JO3BOJYy Ha Yy4YacTb Yy
TOPrOBEIbHUX acoIlialligX Ta I[HIIUX
Ipynax, SKi  BHUMararmTh  YaCTHUX
KOHTaKTiB 13 KOHKYPEHTaMH TOILO.

3.3‘
MIKHAPOXHOL
CaHKHIHHHX

JoTpamanHst IpaBAI

TOpriBIi Ta
o0MexeHb: MU
IOTPUMYEMOCH 3aKOHOJJaBCTBA
Vkpainu, 3aKOHOJABCTBAa KpaiH-
IIAPTHEPIB Ta MIXXHAPOJHUX CTAHAAPTIB
3 IOUTaHb  EKCIIOPTHO-iMIIOPTHOI'O
KOHTPOIIIO, HAKJQJCeHHS CaHKIiM Ta
embapro, sKki HampaBieHI Ha 3aXHUCT
HaIliOHAJIBHOI 0e3NeKy Ta 3amobiraHHs
PO3ITOBCIOIKEHHIO 30poi. Mu
IIparHeMo OyTH HaJ[IHHAM
€KCIIOPTEPOM Ta IMIIOPTEPOM, OCKIIBKH
Oy Ib-sIKe IIOPYIISHHS LIHX BUMOT MOKE
IIOCTaBUTE  IiJ  3arpo3y  Hally
30BHIIIHBOCKOHOMIYHY IisUIbHICTH Ta
MaTH CEpPHO3HI HACIIIKH, BKJIIOYAIOYH

BiIMOBY  HAaIlUX MApPTHEPIB  Bif
CHiBIIPAITi.

My HIKONK HE TIOBHMHHI IIOPYIIYBaTH
TOPIOBI  CaHKHii Ta  EKCIOPTHO-
IMIIOPTHUM  KOHTPOJIb 1  IIOBMHHI
MIHIMI3yBaTH  pH3HK  TOro, IO

CIIIBIpAIs 3 HaMu Oyle BHKOPHCTaHA

We seek the advice of our Legal or
Compliance departments before
engaging in business activities that may
restrict competition, including, but not
limited to, exchanging information with
competitors, bundling or tying
arrangements, exclusive dealer
contracts, refusing to supply our
competitors, internal non-competition
policies, obtaining approval to
participate in trade associations or other
groups that require frequent contact
with competitors, etc.

3.3. Compliance with international
trade and sanctions rules: we comply
with the laws of Ukraine, the laws of our
partner countries and international
standards on export and import control,
sanctions and embargoes aimed at
protecting national security and
preventing the proliferation of weapons.
We strive to be a reliable exporter and
importer, as any breach of the above
requirements may jeopardise our
foreign economic activity and have
serious consequences, including refusal
of our partners to coaperate.

We must never violate trade sanctions
and export and import controls and must
minimise the risk of third parties using
our business as a means of avoiding
restrictions and prohibitions or money

laundering.
We seek the advice of the Legal
departments before. engaging or

entering into transactions with third
parties or before making any export, re-




TPETIMH CTOPOHAMH K 3aci6 g
YHHKHEHHsSI BCTAHOBJICHHX OOMEXeHb
Ta 3a00poH a60 BiIMHUBAHHS IPOIIEH.
Mu KOHCYNBPTYyEMOCh 3 IOPHAMYHUMH
Hifpo3dinaMu  Tepen THM, SIK
npamoBatd abo yKiIamaTd yrogu i3
TPeTIMM  cTOpoHamu abo  mepen
3MIMCHEHHAM OyHb-SIKOIO €KCIIOpTY,
PEEKCIIOPTY, IMIOpTYy abo mepenadi
IiIKOHTPOJIFHUX TOBapiB, 3 METOIO
3abe3nedeHHs JOTPMMAaHHS 3aKOHIB
IIPO EeKCIIOPTHO-IMITOPTHHH KOHTPOJIh
Ta CaHKIIMHUX OOMEXeHh y Mexax
BIJTIOBITHUX FOPHCIUKIIIM.

3.4. BianoBigaanHicTs B po6oTi: Mu
3a0e3niedyeMo HaAiMHICTh BHKOHAHHS
HAIlINX 3000B’g3aHb - MH
JOTPUMYEMOCh  IOTO/DKEHHUX  YMOB
yKJITageHUX JIOTOBOPIB i HE
BIIXUJIIEMOCH BiJX HHUX oe3
BIZITIOBiTHOTO JO3BOIY, 3aBXIHA
HEeraiHO MOBIIOMIISEMO MpPO Oyab-fAKi
CYMHIBH IIOJ0 Oe3lekd Ta SKOCTi
MPOIYKITi1 IS BpEeTYJIIOBaHHS
HEBIJIIOBITHOCTEH, NO TOro SK BOHH
BIIIMHYJIM Ha AKICTh. MM 3aCTOCOBY€EMO
Ti X caMi CTaHJapTH LI00 00EPeKHOro
HOBODKEHHSA 3 MaMHOM Ta
obnagHaHHIM, HIO TIEpeJaHO HaM Ta
nepebyBac i HAIIIOIO
BiAIIOBIJAJIBHICTIO 1 HaNEXUTh HAIITHUM
3aMOBHHUKAM, JUJIOBUM IapTHEpaM Ta
IHIIUM TpeTiM ocobam.

3.5. 3a6e3neuennsn sikocTi T2 Ge3neKkH
npoaykuii, po6iTt, mocayr: Mu HeceMo
BiIIOBITAIBHICTh 32 Te, 1100
OPOAYKIiS, SKy MM IIOCTaYaEMo,
POOOTH Ta MOCIYTH, Ki MH BHKOHYEMO
Ta HaJa€EMO, BIATIOBIJA/IA OYiKyBAHOMY
piBHIO 0Oe3lleKd Ta sKOCTi, AKi Gysm

Y3TOKEHI i3  3aMOBHMKOM. Mmu
BUKOHYEMO  KO)XXHE  3aMOBJICHHS,
JOTPHUMYIOYNCH  HAIllMX  IIOJITHK,

export, import or transfer of controlled
goods to ensure compliance with export
and import control laws and sanctions
rules in the relevant jurisdictions.

3.4. Accountability at work: we ensure
the reliability of fulfilment of our
obligations, i.e. we adhere to the agreed
terms of our contracts and do not
deviate from them without appropriate
permission, and always immediately
report any doubts about the safety and
quality of products to resolve any
discrepancies before they affect the
quality. We apply the same standards to
the careful management of property and
equipment belonging to our customers,
business partners and other third parties
that have been entrusted to us and
placed under our responsibility.

3.5. Maintaining the quality and
safety of products, works and
services: We are responsible for
ensuring the expected level of safety
and quality agreed with the customer for
the products we supply, and the works
and services we perform and provide.
Every order is fulfilled in accordance
with our policies, standards and




CTaHAAPTIB Ta MPOIIECIB I0A0 Oe3mexu
Ta SKOCTI mpoxykuii. Hamn mosiTukwy,
CTaHIapTH Ta IpoIecH 30epiraloTsh
CBOIO aKTYaJBHICTh IIPOTSTOM YCHOT'O
KUTTEBOTO IIMKIy npoaykry. Hama
3ama4a  3a0e3MeYuTH  PO3YMIHHS,
JOHEeCEeHHS Ta 3aCTOCYBaHHS
HEOOXi1MHUX CTaHAApTiB AKOCTI B yCiX
mporecax, o6 rapaHTyBaTH
BIATIOBIAHICTH  HAINOI  IPOLYKIIi
SIKICHAM Ta eKCIDTyaTaIliiHuM
BUMOTaM, $SKi IIOrOMKEHI 3 HAaIIUMH
3aMOBHHKaMH.

3.6. loGpouecHe JigepcTBO:

- «Ton 3ropn» (Tone from the top) -
MH JOTpUMyeMoch upuHIUINY «ToH
sropp» (Tone from the top), saxwmii
BU3HA4a€ BiAMOBLAABHICTE KEPIBHUKIB
3a 3aIIpOBaIKEHHS KyJIbTYpH
N0OpOYECHOCTI, B3aEMHOI IIOBarM Ta
BUIBHOTO BHCIIOBTIOBaHHSA JYMOK B
KosieKThBaX. CBOIMU [iSIMM KepiBHHKH
CIPUAIOTh CTBOPEHHIO ITIO3UTHBHOIO
pobodoro cepenoBHIla, BIILHOIO BiJ
HEepPEeCIiyBaHb, K€ 3a0X0Yy€ BUCOKI
CTaHAAPTU €TUYHOI IIOBEJiHKH.
KepiBHukwm AT «YOID» Ta
ITignpueMCTB CHPUSIOTH IIiABMILEHHIO
0013HAHOCTI TpAI[iBHUKIB 3 IIMTaHb
€THKM  Ta  [JUIOBOI  TIOBEJIHKH,
3alpOBAKYIOUN IIPOXOKEHHS
BCTYIIHOTO KypCy 3 MpaBHWI JiJIOBOI
€THYHOI  MOBEHiHKA IS  HOBHX
IpalliBHUKIB, BIPOBADKYIOTH
IHCTpYMEHTH I/ JOTPUMAHHS IPABHI
I1I0BOI €THYHOI IMOBEJIHKH, a TaKOX
3000B’SI3YIOTHCS IPOXOTUTH PETYIIAPHi

HaBYaHHS IOA0 Jo6podecHOro
JTigepcTBa;

KepiBHuku AT «YOIT» Ta
ITignpuemMcTB 0OrOBOPIOIOTH 3
IpaIiBHUKAMM BaXKIIUBICTh E€THKH Ta
HAaroJIONIyloTh ~ HAa  HeOoOXigHOCTI

HOBLAOMIIITA TIPO €THYHi INpoOiIeMH,

processes for product safety and quality.
Our policies, standards, and processes
remain relevant throughout the product
lifecycle. Our mission is to ensure that
the required quality standards are
understood, communicated and applied
in all processes in order to guarantee the
compliance of our products with the
quality and performance requirements
agreed with our customers.

3.6. Integrity in leadership

- tone from the top - we adhere to the
principle "Tone from the Top", which
defines the responsibility of managers
for introducing a culture of integrity,
mutual respect and free expression of
opinions within the teams. Our
managers contribute to a positive,
harassment-free working environment
where high standards of business ethics
are encouraged.

The managers of the UDI and the
Enterprises promote awareness of ethics
and business ethics among their
employees by assigning an induction
course on business ethics for new
employees, implementing tools for
compliance with business ethics, and
commit to regular training on integrity
in leadership;

The managers of the UDI and the
Enterprises  discuss  with  their
employees the importance of ethics and
emphasise the need to report ethical
issues, and respond promptly and
appropriately to employees' concerns
and requests for guidance on ethics;




HeraiiHo HaJIe)KHUM  4YUHOM
pearyroTh Ha 3aHETIOKOEHHS
Ipal{iBHUKIB Ta iXHI NPOXaHHI IMpPO
HaJaHHd peKOMeHJallii 3 IHTaHb
€TUYHO] IOBE/IHKH;

- 3a1100IraHHs KOpynuii - MH JiEMO Ha
3acajax J0OpOYECHOCTi, HYJIBOBOI
TOJIEPAHTHOCTI 0 MPOSIBIB KOPYIIIil Ta
BIJIMOBIJAIEHOCTI. MM BUKOHY€EMO CBOI
3000B's13aHHS 3aKOHHO Ta MO0OpOYeCHO,
KOXXHUAW TMpamniBHUK, B TOMY YHCJIi
KEpIBHUIITBO, i€ YEeCHO, 3aKOHHO Ta
JOTPUMY€ETHCS  HAWBHUINUX  JIJIOBHX
cTaHAapTiB. Mu He NpPOIOHYEMO, He
IUIATUMO 1 He TpuiimMaeMo xabapi
(HempaBOMipHY BUTomy) abo BigKaTH 3
Oyab-IKOI0 MeTOI0, K 0e3mocepeHbB0
Tak 1 depe3 Tperix oci6. Mu He
3IIACHIOEMO BWIUIAT 3a CIPHSIHHS i He
JO3BOJIAEMO 1HIIMM POOMTH Ie Bij
HAIIoro IM€eHi;

- YHHKHeHHs KOHQUIIKTY iHTepeciB -
MU He OepemMo ydacTh B Oyab-sKiii
HISITPHOCTI, SIKa CTBOPIOE KOHQIIIKT
iHTepeciB mg mpaniBuuka abo mig AT
«YOID» um IlignpuemcrtBa. Mu He
JO3BOJIIEMO  OCOOMCTHM  iHTepecam
BTpy4aTucsi abo 3aBakaTH HaIlllii
3/1aTHOCTI NpUIIMAaTH CHpaBemjIMBi Ta
00'eKTHUBHI pillIeHHS ITiJ] 9aC BUKOHAHHS
nocafoBux  000B’s3kiB.  Koudiikr
iHTepeciB He 060B'SI3KOBO € MPOBIIEMOIO
caMm 10 cobi, aime M 3000B'd3aHi
IIOBHICTIO PO3KPUBATHM CHTYAIlii, KOIX

Ta

o3aciayx0oBa HisUIBHICTB, 0OCOOWCTI
abo (iHaHCOBi iHTepecH MOXYTh
HOTEHIIITHO KOH(DIiKTYBaTH 3
intepecamu AT  «YOII»  abo
ITignpuemcTBa. Mn IIOBHHHI
iHpopMyBaTH HaIoro
6e3mocepeIHEOr0 KepiBHUKA Ta

YIOBHOB&XEHOI'O 3 AHTHUKOPYIILiHAHOT
IiAIBHOCTI PO OYIb-AKYy CUTYALIO, IO
MOX€E  IpPH3BECTH [0 KOHQUIKTY
iHTEpeciB;

- corruption prevention - we act on the
principles of integrity, zero-tolerance
approach to any form of corruption, and
accountability. We fulfil our obligations
lawfully and with integrity, and each
employee, including senior
management, will act honestly, lawfully
and with the highest business standards.
We do neither offer, pay nor accept
bribes (undue advantage) or kickbacks
for any purpose, either directly or
through third parties. We do not pay for
facilitation, nor do we allow others to do
so on our behalf;

- conflict of interest prevention - we
do not participate in any activity that
creates a conflict of interest for the
employee as well as for the UDI or the
Company. Our personal interests cannot
interfere with or impede our ability to
make fair and objective decisions in the
performance of our duties. Conflict of
interest may not necessarily be a
problem in itself, but we are obliged to
fully disclose situations where outside
activities, personal or financial interests
may potentially c¢onflict with the
interests of the UDI or the Enterprise.
We must inform our line manager and
the Anti-Corruption Officer of any
situation that may lead to a conflict of
interest;




-  JOTpHMMAaHHA  HOPM  [iJIOBOL
FOCTHHHOCTI - Tepeq THM SK
IIponoHyBaTH abo mpuitMaTh OynIb-sKi
HOAapyHKH a00 3HAaKW TOCTHHHOCTI, MU
IIEPeKOHYEMOCS, IO IXHS BapTiCTh €
O0I'pyHTOBAHOIO, BIZIMIOBiAa€
CTaHAApTHIM AUIOBiM npakTumi Ta
J03BOJIEHA BHY TPIIIIHIME CTaHJAPTAMH.
Mwu He mpomoHyeMoO, He HAITAEMO, HE
BUMara€cMo Ta  He  IIPUUMAEMO
IIOapPYHKH abo 1HII 3HaKH
TOCTUHHOCTI 3 METOIO BILIUBY Ha HaIIi
pillleHHs 1 gii Ta pileHHsS i il Hammx
[apTHepiB, 3aMOBHHKIB abo oprauis
Bllafui. Mu He OpOIIOHYEMO, He
HaJlaeMO, He BHMAaraeMo Ta He
[IpuiiMaeMo TOJApyHKHA Yy BHITIAAI
TPOIIOBUX KOIMTIB. MM He 34iHCHIOEMO

OmaromiiHy abo CITOHCOPCBKY
IISTIBHICTB.

3.7. [loOpovecni 3akymiBJi: Mu
BCTaHOBITIOEMO rocrnoAapchKi

BITHOCHHHU 31 CBOIMH ITOCTAYATbHUKAMH
Ha OCHOBi B32€MHOi MOGPOCOBICHOCTI.
HoGpocoBicHe CTaBIICHHS €
HEBI'€MHOIO  YaCTHHOIO  IIPOIECY
3aKyHiBeJIb i BUMarae rmpo30pocCTi Moo
IIpaBUJ, 32 SKUMH  OOMpPAIOTHCS
[IOCTaYaIbHUKH, 30KpeMa,
CIIPaBEJIMBOTO CTABJICHHS 10 KOXKHOTO
IIapTHEpa IPOTITOM YCHOTO IIPOLIECY

[IPUAHATTS  pillIeHHS, LIEPEBIPKY
J0OpoYecHOCTI MOCTa4YaJIbHUKIB,
CyOmiIpsTHUKIB Ta MapTHEPIB,
pPO3yMHY Ta HaJIeXHY O0a4HICTH IOJ0
IPUAHATTI  pU3HKIB, 3000B'sI3aHHS
JNOTPUMYBATHCH Y3rOKEHUX
JIOMOBJICHOCTEH, rapaHTiio
HEHTPAIBHOCTI Ta  HE3aJIE)KHOCTI
IIOCTAQYaJbHHUKIB  IPOTITOM  YCHOTO
nepiogy mpaBoBigHOcHH. Ilimposminu
3aKyHiBeJb 3000B'sI3yI0ThCS
rapaHTyBaTH Ta HiATPUMYyBAaTH

KOHKYPEHTHICTh Y 3aKymiBIAX V

- compliance with business hospitality
standards - before offering or
accepting any gifts or hospitality, we
make sure that their value is reasonable,
in line with standard business practices
and approved by internal standards. We
do neither offer, provide, solicit nor
accept gifts or other hospitality to
influence our decisions and actions, nor
those of our partners, customers or
authorities. We do neither offer,
provide, solicit nor accept gifts in the
form of cash. We do not carry out
charitable or sponsorship activities.

3.7. Integrity in procurement: our
business relationships with  our
suppliers are based on mutual good
faith. Good faith is an integral part of the
procurement process and requires
transparency about the rules governing
the selection of suppliers, including fair
treatment of each partner throughout the
decision-making process, verification
of the integrity of suppliers,
subcontractors and partners, reasonable
and due diligence in taking risks,
commitment to adhere to agreed
agreements, and guarantee of neutrality
and independence of  suppliers
throughout the contractual relationship.
Procurement departments are
committed to guaranteeing and
maintaining long-term procurement
competitiveness. We do not share
details of bids with anyone unless it is
legitimate or permitted by our internal
rules. Employees' personal interests




JOBIOCTPOKOBi#l mepcrekTuBi. Mu He
OUIMMOCS. ~ JeTansSMH  TEHAEPHHX
MIPOMO3MITIM Hi 3 KHMM, SKIIO Li¢ HE €
3aKOHHMM a00 /O03BOJICHMM HAIIIMMHU
BHYTpiIluHiMU mipaBuiaamu. OcobucTi
iHTepecw  mpauiBHHKIB  (IIpHBaTHI,
npodeciiini abo ¢iHaHCOBI iHTepecH
IpaliBHUKa a0 *WieHa WOro pOIHHH,
OTOYEHHA, SKI CTaBIATh IIXK CYMHIB
3JIaTHICTH npaliBHHAKA TISATH
HEYIIEPEIKEHO Ta 00'€eKTMBHO y CBOTif
npodeciifHiil AisUTBHOCTI) HE HOBHMHHI
BILIMBATH Ha BUOIp ITocTavaabHHKa 260
Ha Oyzp-sike pillleHHS, 0 CTOCYETHCH
3aKyIliBeJb 3a KOJHUX 00CTaBHH.

3.8. Hanexni ymoBH npani:

- 3/10pOBi Ta 6e3nme4YHi YMOBH mpaui —
MH BXMBAEMO  3aXOJd, 100
3a0€3[IeYUTH  CBOiX  MpAIliBHHUKIB
HaJIOKHUM, Oe3ledYHUM 1 3J0pOBHM
pobounm MicCIIEM, 3aXHAINAEMO
HABKOJIMIIIHE CEpEOBHUIIE BCIOIH, €
BeJICTCS AISNIBHICT, 1 TparHeMo [0
NOCKOHAJIOCTI B Traily3i Oe3mekw,
OXOpOHH TIpaIli, 3A0POB'S IPalliBHUKIB i
yIpaBIiHHA HaBKOJIMIIIHIM
cepenosuieM. Kepiauku AT «YOII»
ta [liaApueMcTB cpusioTs 106poOyTY,
320X04yIOUY JOTPUMAaHHS OallaHCy Mix
IpoQeciiHuM Ta OCOGHCTHM JKHUTTIM
npaniBaukiB. B AT «VYOII» Ta Ha
ITignpuemcTBax 3a00pOHSIOTHCS
HApKOTHKM, aJKOroib, 30pos (OKpiM

OKPEMMX BHIIQJKIB, I1TBEPIKEHUX
BIIIOBIIHUMUA HOPMATHUBHUMH
JNOKyMEHTaMH) Ta HacWIbCTBO Ha

poGodoMy Miclii;
- B32€MHA N0Bara Ta HeJJONMYCTHMICTE

auckpuminanii - AT «VYOID» Ta
ITlinnpuemMctBa 3000B’ I3YIOTHCS
CTBOPDHTH pPOOOYE CepeoBHINE, SKE
CIIpUsIE CIIIKYBaHHIO,
MIPOAYKTHUBHOCTI, TBOPYOCTI,

KOMaHIHIH pobOoTi Ta 3amydeHOCTI

(private, professional or financial
interests of an employee or a member of
his/her family or surrounding that
compromises the employee's ability to
act impartially and objectively in his/her
professional activities) shall not
influence the selection of a supplier or
any procurement decision under any
circumstances.

3.8. Good working conditions:

- healthy and safe working conditions
— we take steps. to provide our
employees with a proper, safe and
healthy = workplace, protect the
environment wherever we operate, and
strive for excellence in safety,
occupational health, employee health
and environmental management. The
managers of the UDI and the
Enterprises promote well-being by
encouraging a balance between the
professional and personal lives of
employees. Drugs, -alcohol, weapons
(except in certain cases confirmed by
the relevant regulatory documents) and
violence at the workplace are prohibited
at the UDI and the Enterprises;

-  mutual respect and non-
discrimination - the UDI and the
Enterprises are committed to creating a
working environment that promotes
communication, productivity,
creativity, teamwork and engagement of




IpaliBHUKIB. Y  B3a€EMOBiJHOCHHAX
OOMH 3 OAHHUM MH IOTPUMYEMOCS
HAIIUX JIIJTOBUX CTaHJIapTiB,
COLaIBHMX HOPM  IOBENIHKM Ta
€TUYHUX TIPUHIMIIB, IO BHXOIATH 3a
paMKd [paBOBOTO TMoJid. bByap-gki
PO361KHOCTI MH HaMaraemocst
BUPIIITYBaTH [IUISIXOM

KOHCTPYKTHUBHOI'O [1aJloTy OOHH 3
OoZHUM abo 13 3aJIy4eHHSIM KepiBHHKA.
Mu 3a060poHSEMO TUCKpPHMIHAINIO 3a
O3HAaKaMH, 3aXUIIEHUMH  YWHHHUM
3aKOHOZABCTBOM Ta MDKHAPOIHHUMHU
koHBeHuisMu OOH, y Ttomy u9mcii:
pacy, KOJbOpY UIKIpH, IMOJIiTHYHHX,
peNrifHUX Ta IHMUX [EepPeKOHAHb,

CTaTi, BiKy, IHBJIAHOCTi, CTaHy
310pOB’s, TI€HHAepY, eTHIYHOIO Ta
COIL[IAJIBHOTO MMOXOPKEHHH,
I'POMaJISIHCTBA, ciMeHHOro Ta

MaiiHOBOT'O CTaHy, MiCIl IPO>KHBaHHS,
MOBHUMH a00 IHIIMMH O3HAKaMHU, fAKi
Oynu, € Ta MOXYTh OyTH AiHiCHUMHU 260

MIPUITY IIEHUMH;
- cepe1oBHINE piBHOCTI Ta
IHKJII03UBHOCTI - 3a0e3rneueHHs

pIBHUX MOXIIMBOCTEM J[I03BOJAE HaM
HalMaTH Ta [IPalfOBaTH 3 HaKpaIluMu
KaHJUAATaMU Ta peali30ByBaTH Hallle
IIParHEHHS 10 TOCKOHAJIOCTI IIPOIECIB,
mponykiii, poOit ta mocnyr AT «YOIT»
Ta IlignpuemcTs. Mu €
BiIIOBiTaIBHUMH Ta HOOPOYECHHMH Y
HAIIMX 3yCWUIAX IHOAO 3alydeHHs
TAJIAHOBUTHX IIPAI[iBHUKIB Ta PO3BUTKY
IXHBOIO HOTEHIay. MU Opi€HTYEMOCH
BHUKJIIOYHO Ha pPENeBAaHTHICTh BMiHB i
IOCBiY, a TAKOXX BiAIOBIAHICTH HAIIUM
IIHHOCTAM 1 KynbTypi. 3abe3nedeHHS
PIBHOCTi O3Hayae, 1[0 MH IPHUIAMAEMO
plIEHHS PO HaWM i MPOCYBAaHHS IO

camyx6i Ha ocHOBI  Kpamidikamii,
IIparHeHb 1 pe3yJIbTaTiB poOOTH, a HE Ha
OCHOBI daBopuTH3IMY 49U

YyIIEPEeMKEHOCTI, Ta OIIOMAaracMo OIUH

employees. In our interactions with each
other, we adhere to our business
standards, social norms of behaviour
and ethics that go beyond the legal
framework. We try to resolve any
disagreements through a constructive
dialogue with each other or with the
involvement of our manager. We
prohibit discrimination on the grounds

protected by applicable law and
international UN conventions,
including race, colour, political,

religious or other beliefs, sex, age,
disability, ethnic or social origin,
citizenship, marital or family status,
property, place of residence, language
or other grounds that have been, are or
may be actual or perceived,

- environment of equality and
inclusion - ensuring equal opportunities
allows us to hire and work with the best
candidates and to realise our
commitment to excellence in the
processes, products, works and services
of the UDI and the Enterprises. We act
with integrity and responsibility in our
efforts to attract talented employees and
develop their potential. We focus
exclusively on the relevance of skills
and experience, as well as compliance
with our values and culture. Equality
means that we make decisions about
hiring and promotion based on
qualifications, aspirations and
performance, rather than favouritism or
bias, and help each other to develop and
fulfil our potential. We understand the
importance of fair treatment based on




OJHOMY PpO3BHUBATHCI Ta PO3KPHBATH
CBIf moTeHmian. Mu  posymiemo
BaXIUBICTh CIPaBe,[IMBOIO CTABIICHHS,
BIANIOBITHO 10 IOCATHEHb, aJ)KE€ BOHO
CIOHYKa€ IpaliBHUKIB OYTH OiIbIl
3ally4YeHUMH Ta TPOAYKTUBHHMH, a
TAKOXX MATpuUMYye IpardeHns AT
«YOII» Tta IlignpueMcTB CTBOPIOBATH
iHHOBAIIilfHY Ta HailHy IPOAYKILiIO.
Mu nmpamoeMo Haj —IITPHMKOIO
[parHeHHs AT «YOII» Ta
IligmpueMcTB,  CHOPAMOBAHOTO  Ha
CTBOPEHHsI 1HKIIIO3UBHOI KYJBTYPH, B
AKi pi3HOMAaHITHHMM IOCBiJ 1 rojloch
YYIOTh, IOBaXKAIOTh i BPaxOBYIOTh Y
BUPINICHHI HaWBa)XIMBIIIMX IIMTaHb,
IO CTOATh MNepel HaMH SK €IHHOIO
KOMaHJI0r0. MH BXHBaeMO 3aXOdd
O[O0  CTBOpPEHHS  IHKJIFO3MBHOTO
IPOCTOPY Ui  TpaliBHUKIB 3
OOMEXXCHUMH MOXKIUBOCTIMH abo 3
0COGJIMBUMU peNiridiHuMu 1oTpebamy,
TOLIO, SIKIIIO Ife HeOOX1IHO;

- 3aXHCT MEePCOHAJbHHX JAHHX — MU
3abe3riedyeMo HaJexHe 30epiraHus,
o0pobky, o0OMiH, mepemauy Ta
BHIAJICHHA  MEPCOHAJBHUX  [aHMUX,
BiAOBiHO 110 BHYTPIiIlIHiX
HOPMAaTHBHHX BAMOT 1010
ITOBO/I>KE€HHS 3 HUMH, SIKi
3aCTOCOBYIOTECS 10 Takoi iH(opmarii
Ta HE  JOIyCKaEMO IX  BHIIK,
PO3TOJIOIIEHHA Ta MepeAady, KpiM
BHUIIAJIKiB, KOJIM TaKi Jii € J03BOJICHUMH
Ta OOOB’M3KOBMMM BiAIIOBiAHO JO
3aKOHO/JaBYHMX BHMOT.

3.9. [baiinimBe CTaBJeHHA [0

pecypciB

-  BiNoOBiZaNlbHe BHKOPHCTAHHA
pecypciB - MH HECEMO
BIIIIOBITAIBHICTD 3a HaJIEXKHE

BUKOPHUCTAHHS, 3aXUCT 1 YIpaBIiHHS
BCiMa aKTMBaMH - SIK MaTepialbHHMHY,
TaK 1 HeMaTepiaTbHAMH - sIKi HaJIeKaTh

merit, as it encourages employees to be
more engaged and productive, and
supports the commitment of the UDI
and the Enterprises towards creating
innovative and reliable products.

We are working to support the UDI and
the Enterprises’ commitment towards
creating an inclusive culture where
diverse experiences and voices are
heard, respected and considered in
addressing the most important issues
that we face as a team. We take
measures to create inclusive spaces for
physically disabled employees or
employees with special religious needs,
etc., as appropriate;

- personal data protection — we ensure
proper storage, processing, exchange,
transfer and deletion of personal data in
accordance with internal regulatory
requirements for processing such
information and prevent their leakage,
disclosure and transfer, except when
such actions are permitted and required
by law.

3.9. Responsible . treatment of
resources

- responsible use of the resources - we
are responsible for the proper use,
protection and management of all assets
- both tangible and intangible - owned

or controlled by the UDI and the




abo xoHTpomotoThcst AT «YOII» Ta
ITignpremMcTBaMHu. 3okpema, MH
AbaiinuBo moBoguMocs 3 iHAHCOBUMHU
pecypcamMu, 3an106iracMo Ta BUSABIISIEMO
maxpaiicteo. Mu  3060B'93yeEMOCEH
3abe3neunTH 30epekeHHs MaiiHa Ta
0o0JIaHAHHS AT «YOI» Ta
ITinunpueMcTB, sike 3aCTOCOBYEMO Y
po6oTi, B TOMY YHCIi IHCTPYMEHTIB,
MarepiamiB, Jdetaneil, oOaagHAHHS,
MpOTPaMHOTO 3a0e3nedeHHs Ta
JOKYMEHTaIlli, MH He JIOIyCKaeEMO HOTo
BTpaTy, MOIIKO/KEHHS, 3JI0BXKUBAHHSI,
HEHAaJIeXKHE abo HEILJTBOBE
BUKOPUCTaHHS. MM JOTPHMYEMOCH Ta
BUKOHYEMO 3axoau Oe3mexu IT0J0
NOCTyIly Ha  Hami  o0'ektH i
HIOBIJJOMIISIEMO TPO Oy Ab-SAKY TTi03pLITy
TISUTBHICTE,

- 3aXHCT iHTeJIeKTYaJbHOI BJIACHOCTI
- MH 3axdIaeEMO HaIlli IpaBa
iHTeNneKTyanbHOo1 BIIACHOCTI Ta
KOMepIiHHY TAEMHULIIO BiJl
HENpPaBOMipHOI'O JOCTYILY,
BUKOPHCTAHHS, HE3aKOHHOTO
IIPYBJIACHEHHS, 3HUIIEHHA abo BTpaTy.
My HerallHO MOBIZOMISEMO TIpO
CTBOPEHHS 00’€eKTiB IIpaB
IHTENeKTyaIbHOI BJIACHOCTI IIiJf dac
BUKOHAHHS MOCAJOBUX 000B’A3KIB IS
X HaJIEXXHOT'O Ta CBOEYACHOTO 3aXHUCTY.
My noBaxaemMo TpaBa iHTEJIEKTyalIbHOL
BIACHOCTI Ta KOMEpI[iHHY TaEMHHIO
1HIIIAX TaK caMo, IK MH XOTiIx 0, mo6
BOHH ITOBa)KaJIy HaIlli;

- 3axHcT iHdopmamii - MH HeceMo
BIIIIOBITAJIBHICTh 3a HalleXxXHe
BuKopucTaHHs [T-mMepex Ta cuctem AT
«YOID» Ta ITligmpueMcTB, a TaKoX 3a

3aXHMCT, 30epiraHHs Ta  HAJEXHY
0b6po6Ky iHQopMaIlii, JaHUX KIiEHTIB,
IUIOBUX  TapTHEpiB  Ta  IHIIMX

3aIIKaBIIEHUX CTOPIH. 3 METOIO 3aXHUCTY
iHpopMarlii, GKOI0 MM BOJIOZIEMO,
poboda Ta [nijoBa JisUIBHICTH IIOBMHHA

Enterprises. In particular, we take care
of financial resources, prevent and
detect fraud. We undertake to ensure
safe keeping of the property and
equipment of the UDI and the
Enterprises used in our work, including
tools, materials, spare parts, equipment,
software and documentation, and we
prevent its loss, damage, abuse,
improper use or misuse. We maintain
and enforce security measures for
access to our facilities and report any
suspicious activity;

- intellectual property protection - we
protect our intellectual property rights
and trade secrets from unauthorised
access, use, - misappropriation,
destruction or loss. We immediately
report the creation of intellectual
property rights in the course of
performing our duties so that they can
be properly and timely protected. We
respect the intellectual property rights
and trade secrets of others as we would
like them to respect ours;

- information protection - we are
responsible for the proper use of the IT
networks and systems of the UDI and
the Enterprises, as well as for the

protection, storage and  proper
processing of customer, business
partner and  other  stakeholder

information and data. In order to protect
the information in our possession, work




3MIMCHIOBATHCS JIMIIE HA MO3BOJICHUX
IpUcTposix i B Mepexax AT «YOII» ta
IMigmpueMcTB a60 B  NOTOMKEHUX
Mepexax 1 JoJaTkax TpeTix oci6 i
KJTI€HTIB;

- 3aXHCT penyTamii - Mu 0OHpaeMo
croci® MisTBHOCTI, SIKUM HE IIOCTaBUTh
i CyMHiB YeCHICTh, HEyIIepeIKEHICTE
gyu penyramiio AT «YOII» Ta
IlinmpuemctBa. B pasi BusBieHHA
BHYTPIIIHBOI NpOOJieMH, MH HETaiHO
inpopmyemo kepiBauiTBO AT «VOIDY
abo IligmpueMcTBa, 06 MiHIMi3yBaTH
HacJIi/IKY, MepIll Hix indopMariis crage

BiIOMa  TpeTiM  cTopoHam  a6o
po3roioiieHa my6migHo. Mu
HiATPUMYEMO BIJIIOBiganbHe

BHKOPDHCTAHHS COILalbHUAX Mepex Yy
OIMOBUX IJISX Ta TrapaHTyeMO, IO
Hallla 0COOMCTa aKTUBHICTH B IHTepHETI
He 3amkoauTs penytamii AT «YOIT» ta
[TigmpuemcTs.

3.10. [docroBipHuii o06aik Ta
3BITHICTb: MH TapaHTyeMO, IO BCi
rOCIIOAAPCHKI omepallii 06J1iKOBYIOTECS
[IPaBWIBHO, HAJIEXXHUM  YHHOM i
BYacHO. Mu 3abe3neuyemMo HamiHHICTB,
TOYHICTh 1 MOBHOTY 3BiTiB BiAIIOBiIHO
hi(s) BCTaHOBJICHHUX HIpoLEeAyp,
IOPHHLHAIIB OyXranTepchkoro oKy,

BIANIOBIIHUX  cHcTeM OOJNiKy Ta
KOHTpoJiB. Mu 3abesneuyemo, o
iH(popMarlis, Ky M pO3KpHBaEMoO abo
HaJa€EMO, € TOYHOIO, CBOEYACHOIO,
IIOBHOIO Ta 3pO3YMLIIOIO.

HAIIII 305OB’SI3AHHSI

41. Mu 3HaeMOo Ta po3yMiemo
noJioxkeHHsa Kogekcy

KoxeH 3 Hac Hece BiAIOBiganbHICTH 32
O3HAHOMIIEHHS Ta PO3YMIiHHS
nmonoxeHb  1poro  Kopekcy. Vi

and business activities should only be
carried out on authorised devices and in
the networks belonging to the UDI and

the Enterprises or on agreed
applications and in the networks
belonging to third parties and
customers;

- reputation protection - we choose a
way of doing business that will not
compromise the honesty, impartiality or
reputation of the UDI and the
Enterprise. In case of an internal
problem, we immediately inform the
management of the UDI or the
Company in order to minimise the
consequences before the information
becomes known to third parties or is
disclosed publicly. We support the
responsible use of: social media for
business purposes and ensure not to
damage the reputation of the UDI and
the Enterprises by our personal online
activity.

3.10. Reliable accounting and
reporting: we ensure accurate, proper
and timely recording of all business
transactions. We . provide reliable,
accurate and complete reports in
accordance with established procedures,

accounting principles, relevant
accounting systems. and controls. We
ensure the accuracy, timeliness,

completeness and comprehensibility of
the information we disclose or provide.

OUR OBLIGATIONS

4.1. We know and understand the
provisions of the Code

All of us are responsible for reading and
understanding the provisions of this
Code. All managers bear responsibility




KEepIBHUKH HECYTh BIATIOBIAANBHICTE 3a
3abe3neueHHs €(eKTUBHOI KOMYHIKaIlil
Ta KOHTPOJIO 32 O3HAHOMIIEHHS 3 LIMM
Konmexcom cBoix migmernmux. Hami
HIAPO3iIM Ta TpPAaliBHUKHA 3 IMHUTaHb
KOMILTAEHCY OpPraHi30BYIOTh HABYAHHS
Ta KOMYHIKAI[IO, a TaKoX HaJaloTh
BIATIOBI{HI MaTepiail Ta JOKyMEHTH
st el Meru. Y BCiX  JiJIOBUX
CUTYallisIX, KOJH 3aKOHOJaBYi BHMOTH
abo meii Koxexc ninoBoi MHOBEOiHKU
BUJAIOTHCS HEIIOBHUMH 200 HEUITKAMH,
MU KepyeMOCS PpO3CYAIHUBICTIO Ta
3JI0POBHM TI'JIy3/I0M.

4.2. Mn cainyemo Kogekcy

Mu noBuHHI He JTHINE JOTPHUMYBATHCS
6ykBu nroro Kogekcy B ycix aimoBux
IIUTaHHSIX, ajle i KUTH Ta 3aCBOIOBATH
rioro gyx. Hesanexxno Bij mocamu, Mu
Ooynemo norpumyBatucs Koxexcy i
320X04yBaTUMEMO  HaIMX  KOJer,
0cobJIHMBO THX, XTO HaMm
HiATOPSIKOBY€E€THCS, POOUTH TE XK CaMe.
Y pa3sl BUHHUKHEHHS CYMHIBIB MH
3BEPTAEMOCSI O CBOTO KEpiBHMIITBA,
IOPUIATHUX HiAPO3IiNiB abo
IiAPO3/iNiB 3 MUTaHb KOMILIAEHCY.

4.3, Mnu MOBIIOMJISIEMO
nopymeHHs nboro Kogekcy
Mu CcTaBHMOCH JIO0 CBOiX KOJiler 3
[IOBaror0 1 pO3yMiHHSIM, OJHAK MH HE
3ajMilaeMo 6Ge3 yBarw IOpYINEHHS
Kogxexcy. Mu n106pocoBicHO
HOBIOMJISIEMO TIPO MOPYLIEHHS HAIIMX
CTAaHIAPTIB IS TIPOBEEHHS IIBUIKOTO
Ta PETENILHOTO PO3CIiyBAHHS.

npo

BIITIOBIIAJILHICTD 3A
HEJOTPUMAHHS KOJEKCY

5.1. HemoTpuMaHHA HOPM i CTAaHAAPTIB
IIOBEJIHKH, SIKi MICTATBCS B I[BOMY
Konekci, pO3IHIOETECS SK cepiio3He

for ensuring effective communication
and monitoring of the awareness of this
Code among their subordinates. Our
compliance departments and its
personnel  organise training and
communication, and provide relevant
materials and documents for this
purpose. In all business situations where
legal requirements or the Code of
Business Ethical Conduct appear to be
incomplete or unclear, we will use our
best judgement and common sense.

4.2. We are committed to the Code
We must not only adhere to the letter of
the Code in all business matters, but also
live and assimilate its spirit. Regardless
of our position, we will comply with the
Code and encourage our colleagues,
especially our subordinates, to do the
same. :

If in doubt, we seek guidance from our
management, legal or compliance
departments.

4.3. We report violations of the Code
We treat our colleagues with respect and
understanding, but we do not ignore
violations of the Code. We report
violations of our standards in good faith
in order to conduct a prompt and
thorough investigation.

RESPONSIBITITY FOR NON-
COMPLIANCE WITH THE CODE

5.1. Failure to comply with the norms
and standards of ethics contained in the
Code shall be considered as a serious




MOpPYIIIEHHS. Taxke IOpYIICHHS
PO3IIAAAEThCS IUIAXOM  IPOBEICHHS
pO3CHiTyBaHb, i MOXe IIPH3BECTH IO
JUCLHUILUTIHAPDHOTO CTATHEHHS, B TOMY
YHCJTI 3BLIIBHEHHS.

5.2. KepiBHUKM BCiX pIBHIB HECYTh
BIJIMIOBIIATIFHICTH HE TiJIBKHY 3a CBOI Ail,
a ¥ 3a pnotpumanHsi Kozekcy cBoiMu
1 JIETJIUMU. Bingmosiguo, BOHH
ITOBHHHI BHMAaraTu TOTPUMAHHS
nomtuk, npoueayp AT «YOID» i
ITigmpuemcTB Ta YHUHHOTO
3aKOHOJABCTBa, a TaKOX 3amnodirary,
BHABILSITH T4 ONEPATUBHO pearyBaTH Ha
BHUIAAXKA  IHOpYIIEHHA  HOpM i
CTaHJAPTiB JLITOBOI MOBEJIHKHA CBOIMH
1 UIETTAMM.

5.3. BIANOBiNaNbHICTE HACTYIIAE TAKOX
V BUIIaJKax:

— 3BEpPHEHHS [0 iHIMX TMpPAI[iBHUKIB 3
IIPOXaHHAM ab00 BUMOTOK ITOPYIIUTH
BHYTpIIlIHI HOpMATHBHI JOKYMeHTH AT
«YOIT» Ta IlignpueMcTB, MOJOXEHHS
Kopexcy abo uuHHE 3aKOHOIABCTBO;

— IPHUXOBYBaHHA ab0 HECBOEYACHOTO

IOBIJOMJICHHS TIpO Bifomi dakTu
nopyueHHs Kogekcy;
— IIepeCiiTyBaHHI oci0, SIK1

IIOBIJIOMMIIY PO TTOPYIHICHHS.

KOHTAKTH
TA JJOJATKOBA IH®OPMAIIIS

Sxmo Bam cramo BimomMo mpo
nopylueHHs abo 3MOBKHBAaHHSA Ha
BamioMy IlinmpueMcTBi, HoBimomisiiTe
Ha!

rapsdy JiHiio 3BepHeHb AT « VOII»:
0-800-211-606

€JIEKTPOHHY TIOIITY:
antikor@ukroboronprom.com

JHICTOM Ha azpccey: Byn. Jlertapisceka,
36, M. Kuis, 04119

(3 MO3HAYKOIO KIIOBIIOMIICHHS IIPO
MOPYILIEHHS )

violation. Such violations are dealt with
through investigations and may result in
disciplinary action, up to and including
dismissal.

5.2. Managers at all levels are
responsible not only for their own
actions, but also for the compliance of
their subordinates’ conduct with the
Code. Accordingly, they shall demand
compliance =~ with  the  policies,
procedures of the UDI and the
Enterprises and applicable laws, as well
as prevent, detect and promptly respond
to cases of violation of norms and
standards of business ethics by their
subordinates.

5.3. Liability also occurs
following situations:

- requesting or demanding
employees to violate the internal
regulations of the UDI and the
Enterprises, the provisions of the Code
or applicable law;

- concealment or untimely reporting of
known facts of violation of the Code;

- retaliation of persons who reported
violations.

in the

other

CONTACTS AND FURTHER
INFORMATION

If you become aware of violations or
abuses at your Enterprise, please report
to

the UDI's hotline: 0-800-211-606

email address:
antikor@ukroboronprom.com

or mail a letter to the address: 36
Dehtyarivska st. Kyiv, 04119

(marked as "vivlativn repuit")




Kongioenyitinicms capanmoeano
Ilogioomnenna moice 6ymu aHOHIMHUM

AupexTop
JdenmapraMeHTy 3 NHTAHb
KOMILIACHCY Ta YNPABJIiHHSA
pusukamu AT
«YOID»

Onena
KOBAJIBOBA

Privacy guaranteed
The message can be anonymous

Director of the Compliance
and Risk Management Department
JSC «UDD»

Olena Kovalova




