3ATBEP/IDXKEHO
pimennsaM Harnsimosoi panu

KOMIIJIA€HC ITIOJITHKA
AKITIOHEpHOTO TOBapUCTBA
«YkpaiHcbka 000poHHA
IIPOMHCIIOBICTE

L BCTYII

Ynenu Harnsnosoi paau Ta
I'enepanbHuil 1UpekTop AKIiOHEPHOIO

TOBApUCTBA «YKpaiHChbka OOOpOHHA
IpoMUCIoBICTE» (mam — AT «YOII»)
IIEpEKOHaHI, i (o) CTaJIHiA
JOBrOCTPOKOBHMH PO3BUTOK
YKpaiHCHKOTO 000pOHHO-

IIPOMHMCIIOBOIO KOMILJIEKCY, ITOCHIEHHS
0060poHO3aTHOCTI YKpaiHH, a TaKoX

BUKOHAaHHA 3aBHaHb 1  3aXO.iB,
CIIPSIMOBaHHX Ha  3abe3neveHHs
PO3BUTKY CHiBpOOITHHIITBA 3

Opranizaniero [TiBHIYHOATIAHTHYHOTO
noroeopy (HATO), Esponeiicskum
Coro30oM Ta IHINIUMH MiXHAPOIHUMH
OpraHi3allisiMH, MOXJHBI TUIBKH 3a
YMOBH BEJIeHHS JISUIBHOCTI Ha 3acajax
AOTPHUMAaHHs] 3aKOHOJaBCTBA YKpAaiHH,
YMHHMX  MDKHApOJHHX  JOrOBOPIB
YkpaiHu Ta MDKHApOIHHX CTaHAApPTIB.
AT «YOII» 6epe Ha cebe 30608’ 13aHHS
IpaIfoBaTH 31 CBOIMH MNapTHEpPaMH,
KJII€HTaMHU, IIpaIiBHUKAMHU Ta
3aliKaBICHHMH  CTOPOHAMH  3a[JIi

APPROVED
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Board
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COMPLIANCE POLICY
Joint Stock Company
"Ukrainian Defense Industry"

I. INTRODUCTION

The members of the Supervisory
Board and the CEO of the Joint
Stock  Company "Ukrainian
Defense Industry" (hereinafter
referred to as "UDI") are convinced
that sustainable long-term
development of the Ukraine's
defense industry, strengthening of
Ukraine's defense capability, as
well as fulfilment of tasks and
measures aimed at ensuring the
development of cooperation with
the North-Atlantic Treaty
Organisation (NATO), the
European Union and other
international organizations are
possible only if the UDI operates in
compliance with the legislation of
Ukraine, current international
treaties of  Ukraine and
international standards. UDI shall
be committed to working with its
partners, customers, employees and
stakeholders for the best possible




OOCATHEHHS HaMKpaluxX pe3yibTaTiB
JHIIe 32 YMOBH, IO TaKi pe3yJIbTaTh

IOCATAIOTHCA 3aKOHHO Ta
Y3TOKYIOThCS 3 KYJIBTYPOIO
106pOUECHOCTI. Binmosinso,

OOTPUMAaHHS ITUX BUMOT € HEBil’ €EMHOIO
YACTHHOIO HAIIOI IOJAEHHOI J1ISTEHOCTI
i koxum# npaniBHEK AT «YOII», 1 B
Iepily d4Yepry KepiBHHILTBO, Oepe Ha
cebe 3000B’g3aHHS OiITH 3aKOHHO, HE
IOIlyCKaTH  IOpyIIeHb Ta  OyTH

MEPEKOHJIMBUM IpUKIaTI0M
JOTpUMaHHS  HaWBUIIMX  JUIOBHX
CTaHIapTiB.

Jlns 3MilTHeHHS BiIJAHOCTI MpaIfoBaTH
HAa 3acajax JIOTPMMAaHHS 3aKOHOJJaBCTBa
VkpaiHW,  YMHHHX  MIDKHApOJIHUX
JIOTOBOPIiB YKpaiHH Ta MiXHApOJIHUX
cragnaptiB AT «YOID» BopoBamxye
CHUCTeMy JOTpHUMaHHS HOPMATHBHHX
BUMOT' (CHCTeMy KOMIUIa€HC) Ta
3axiazae 11 ocHoBd B il KomaeHc
MONITHIIL AKITIOHEPHOTO TOBApHCTBA
«YKpaiHCBKa obopoHHa
npoMucyioBicTh» (fani — [TomiTuka).

II. COEPA 3ACTOCYBAHHSA

2.1. Meroro IloniTuku AKLiOHEpHOTrO
TOBapUCTBa «YKpaiHChka 0OOOpOHHA
MIPOMHUCIIOBICTEY € BIpOBamkeHHI B AT
«YOID» Ta Ha IlignpreMcTBax cUCTEMHU
KOMILTA€HC MEHEX)KMEHTY, BU3HAUCHHS
il CTPYKTYpH Ta €EeMEHTIB, KIFOYOBUX
poJteii, 000B’SI3KiB Ta BiAIOBIHAIBHOCTI
OpraHiB yNpaBNiHHS, MIPO3OiIIB Ta
mpariBaukKiB AT «YOII» Ta Ha
ITinnpueMcTB UL 3a0e3medeHHs
CTaJIOr0 J{OBFOCTPOKOBOTO PO3BUTKY
AT «YOIl» Ta ITignpueMcTB B yMOBax
JOTPMMAaHHs 3aKOHOJAaBCTBa YKpaiHW,
BUMOT €Bporneicskoro Corozy,

results only if such results are
achieved legally and in accordance
with the culture of integrity.
Accordingly, compliance Wwith
these requirements represents an
integral part of our daily activities
and each employee of UDI, and
especially its management,
undertakes to act legally, to prevent
violations and to demonstrate a
strong example of the highest
business standards.

For the sake of strengthening the
commitment of working on the
basis of compliance with the
legislation of Ukraine, current
international treaties of Ukraine
and international standards, UDI
implements a system of compliance
with  regulatory  requirements
(compliance system) and lays its
foundations in the  present
Compliance Policy of the Joint
Stock  Company "Ukrainian
Defense Industry" (hereinafter
referred to as the Policy).

II. SCOPE OF APPLICATION

2.1. The purpose of the Compliance
Policy of Joint Stock Company
"Ukrainian Defense Industry" is the
implementation of the compliance
management system at UDI and the
Subsidiaries, determination of its
structure and elements, key roles,
duties and responsibilities of the
governing bodies, departments and
employees of UDI and the
Subsidiaries to ensure sustainable
long-term development of UDI and
the Subsidiaries in compliance with
the legislation of  Ukraine,




MIXXHApPOTHHUX CTaHIapTIB
JNOOpOYecHOCTI  Ta  3aCTOCYBaHHA
Kpalumx CBITOBUX IIPAKTHK
KOMILTA€EHCY.

2.2. Meroio BIpPOBaKCHHS CHCTEMH
kommiaeHc B AT «YOIl» Ta Ha
ITinnpueMcTB € CTBOpEHHS CepeIOBHUIIa
I 3amo0iraHHsg, BHSBJIEHHSI Ta
PaHHBOIO  YMpPaBIiHHA  KOMIDJIA€HC-
PU3KMKaMU IS 3MEHIIIEHHS HETaTUBHUX
HaCIiAKiB, CHOPUSHHS JOCSTHEHHIO
CTpaTeriYHUX Ta OINepamiiHuX IiIeid
AT «YOIl», popMyBaHHS KOMILIa€HC-
KylIbTypH y BCiX o0cib, Ha SKHX
nomuproeTbest mis miei ITomitukw, Ta
PO3BUTOK JiAepiB, OpPI€EHTOBAaHWX Ha

IIPOCYBaHHS 3aKOHHOCTI i
no0podecHOCTI 'y  CBOIH  [iNOBii
MPAaKTHUIII.

2.3. Tlomituka € OOOB'I3KOBOIO JI0
BUKOHAHHS Ta MOLIUPIOETHCS HA OpTaHu
yopaBniHHd AT  «YOID», Bcix
MpaliBHUKIB 1 mocamoBux oci6 AT
«YOID» Ta gepaBHUX MiOIPHEMCTB (Y
TOMy 4HCIl Ka3eHHHX IiAMPUEMCTB),
IO I0 SIKHX AT «YOII» €
YIIOBHOBaXEHUM cy6'exToM
yOpaBliHHA O00'€eKTaMH  JepKaBHOL
BJIACHOCTI, @ TaKOX TOCIOJAPCHKHX
toBapucTB, 100% akmiéi (4acTok y
CTATYTHOMY KaIliTalll) SKUX HAaJe)KHUTh
abo mepebyBac B ympaBuiHHI AT
«YOII» (nanexanu abo mepebysanu B
ynpaBiiHHI  [lepaBHOTO KOHIEPHY

«YKpoGOpOoHITpOM» Ha MOMEHT
npunvHeHHd KonuepHy) (Hamani —
ITignipuemcTBa) Ta I JJISATaE

3aCTOCYBaHHIO SIK Y  BHYTpIIIHLMA
IUSTBHOCTI, TaKk 1 Yy BIZHOCHHaX 3
JIITOBUMH apTHepaMH,
KOHTpareHTaMu, OpraHaMd Jep>KaBHOI
BIaJA Ta OpraHaMd  MIiCIEBOIO
camoBpsinyBaHHs. Llg Ilomituka moxe
OyTu 3acTocoBaHa B TOCIIOJAPCHKHX

requirements of the European Union,
international standards of integrity
and application of the best
international practices of compliance.
2.2. The purpose of compliance
system implementation at UDI and
the Subsidiaries is to establish an
environment for prevention, detection
and early management of compliance
risks in order to mitigate negative
consequences, to contribute to the
achievement of strategic and
operational goals of UDI, to form a
culture of compliance among all
persons covered by the present Policy,
and to develop leaders focused on
promoting legality and integrity in
their business practices.

2.3. The Policy shall be binding and
applicable to the governing bodies of
UDI, to all employees and officials of
UDI and state-owned Subsidiaries
(including state-run Subsidiaries) for
which the UDI is an authorised entity
for operational management of public
property, as well as to business
entities with more than 100% of
shares (stakes in the authorised
capital) owned or managed by UDI
(owned or managed by the State
Concern "Ukroboronprom" at the
time of the Concern's termination)
(hereinafter referred to as the
Subsidiaries) and shall be applied
both in internal activities and in
relations with business partners,
contractors, state authorities and local
self-government bodies. This Policy
may be applied to business entities
with 50% or more of their shares
managed by the UDI, if such a
decision is made by the relevant
governing body of such business
entity.




TOBapucTB, 50% 1 Ginbmre axiiii sKux
nepebyBae B ynpasniHHi AT « YOIy,
AKIO TaKe pilleHHs Oyxe MpHIHATO
BIJMNOBITHMM OpPraHOM  YIIPaBIiHHS
TaKOT'0 TOCTIOJAPCHKOIO TOBAPHUCTBA.
2.4. Opranu  ympaBimiHHS,  ycl
MpaliBHUKK 1 IocamoBi ocobu AT
«YOIl» Ta IligmpueMcTB, IIOBHHHI
3HaTH Ta JOOTPUMYBATHCH Y CBOIil
nismpHOCTi BUMOT i€l [TomiTuku.
2.5. AT «YOID» Tta IlignpuemctBa
pO3paxoByIOTh, IO HAIli MapTHEPH,
KJIIEHTH Ta 3alliKaBJIeHi CTOPOHHU TaKOX
MiATPUMAIOTh TparHeHHs OyayBaTH B
VYKpaiHi crnpaBeaiuBe Ta M00podecHe
Oi3Hec-cepeIOBHINE i JOEHAIOTHCH [0
nanol [TomiTuky.

II1. 3AT'AJIBHI

IHOJOXEHHS

3.1.
Komiutaeic B AT
ITignpuemcTBax €:
3.2.1. 3abe3neueHHs BiAIOBIIHOCTI
nisnbHOCTL AT « YOIT» Ta IlimupreMcts
HOpMaM HaIlOHAJIEHOI'O i
€BPOIIEHCHKOTO 3aKOHOJABCTBA,
BHYTPIIIHIM  HOPMATHBHHM  aKTaM,
MDKHapOJAHHUM CTaHIapTaM Ta KpanM
CBITOBHUM IIPaKTHKaM KOMILIAEHCY.

CHUCTCMH
Ta Ha

OCHOBHUMH  IIiJIIMH
«YOI»

3.1.2. TloGynoBa KoOMILIa€HC-KYIETYPH
BeepenuHi AT  «YOIl» T1a Ha
IIinnpueMcTBax, 110 dopmye

CEpENOBHUILE BUTHHOTO BHCIIOBIIFOBAHHS
JYMOK, TI¢ BCI IpariBHAKH 3aiMaloTh
IIPOAKTUBHY MO3MIII0 B TPOIECaXx,
JOTPUMYIOTHCSI HOPMATUBHUX BHMOT Ta
JIIOTh 3aKOHHO Ta TOOPOYECHO.

3.1.3. ITo6ynora MPO30pHUX,
N0OpOUECHUX Ta JOBIPYMX BiJHOCHH i3
30BHIIIHIMHA 3aliKaBICHUMU
CTOPOHaMH, SIKI TapaHTyiOTh, mo AT
«YOID» Ta IligupumemcTBa B CBOIM
JiSUIBHOCTI  KEpPYEThCS — TPHUHITATIAMHE

2.4. The governing bodies, as well as
all employees and officials of UDI
and the Subsidiaries, shall be aware of
and comply with the requirements of
the present Policy in their activities.
2.5. UDI and the Subsidiaries believe
that our partners, customers and
stakeholders will also support the
commitment to building a fair and
honest business environment in
Ukraine and will join the present
Policy.

ITI. GENERAL
PROVISIONS

3.1. The main objectives of the
compliance system at UDI and the
Subsidiaries are:

3.2.1. Ensuring compliance of UDI
and the Subsidiaries' activities with the
norms of national and European
legislation, internal  regulations,
international standards and best global
compliance practices.

3.1.2. Building - a culture of
compliance within UDI and at the
Subsidiaries that forms an
environment of free expression of
opinions, where all employees take a
proactive position in the processes,
comply with regulatory requirements
and act legally and with integrity.

3.1.3. Building transparent, honest and
trusting relationships with external
stakeholders ensuring that UDI and
the Subsidiaries are guided by the
principles of fair competition and




YecHOI KOHKYpeHILiI Ta eTUYHOTIO
BelleHHS Oi3Hecy, a TakoX IIpalioe
BUKJTIOYHO B paMKax 3aKOHO/IaBCTBA.

3.1.4. ®opmyBaHHS [0JaHOI BapTOCTI,
IIITXOM  IpSMOr0  BIUIMBY  Ha
dyukmionyBauas AT  «YOID» Ta
ITligmpuemMcTB Ha 3acagax 3aKOHHOCTI,
IPO30POCTI Ta BIAMOBIJATBHOCTI B
JOBTOCTPOKOBI# IEPCIEKTHBI  3ajs
3a0e3ledeHHs]  CTAJIOr0  PO3BUTKY,
IpuOyTKOBOCTI Ta Oe3mepepBHOCTI
JISUTBHOCTI, 3MIiIHEHHS IIO3MTHBHOI
Ii0BOI pemyTallil, SMEeHIIICHHS PU3UKIB
3actocyBaHHSI [J0 AT «YOID» Ta
IlinmpueMcTB caHkmi#l, 1mTpadiB 3a

MTOPYIICHHS B JUSUTBHOCT,
Ipeq’sIBJICHHS  I1030BiB, 3YIIHMHEHHS
TiSIEHOCTI 3a pilieHHIM

KOHTPOIIOIOUNX OpPTaHiB.

3.2. Cucrema xomiaeHcy AT «VOID»
ta [lifpueMCTB 3acHOBaHa Ha TaKHX
NIPUHITUTIAX :

3.2.1. 3060B's13aHHsA BHII[OI'0
KepiBHMITBA: KyJIbTypa KOMILIAEHCY
IIOYMHAETBCS 3 JAepCTBa BHILIOTO
KepiBHUIITBA AT «YOI» Ta
[lignpueMcTB, sIKe 3aJa€ TOH 3BEPXY
O[0Ji0  JOTPUMaHHS  HOPMATHBHHX
BHMOT Ta JOOPOUYECHOI ITOBEIIHKH.
3.2.2. /loOpo4ecHicTb, BKIIOYAIOUH
OOTPYMAaHHS 3aKOHOJABUMX BHMOT,
MIKXHApOIHUX CTaHIapTIB
DOOpOYECHOCTI Ta €THWYHHUX HOPM: €
KIIFOYOBUM  (akTOpOoM MJIS  CTajioro
posBurky. Tomy AT «VYOID» 12
ITigmpremMcTBa 3000B’SI3YIOTHCA BECTH

JTISIIBHICTE JiniE:| JOCSATHEHHS
HalKpallluX pe3ydbTaTiB JIAIIE 34
YMOBH, 110 Taxi pPe3YIbTATH
JIOCATAIOTBCSI  YeCHO, 3aKOHHO Ta
Y3TOIKYIOThCS 3 KYJIBTYPOIO
IOOpPOYECHOCTI.

3.2.3. Oco0OHcTa BIANOBIAANBHICTE:
KOXXEH IpaliBHUK Ta IMMOCcaJoBa ocoba
AT «YOIl» Ta IligmpuemcrBa Hece

ethical business conduct, and operate
exclusively within the framework of
legislation.

3.1.4. Formation of added value
through direct influence on the
operation of UDI and the Subsidiaries
on the basis of legality, transparency
and responsibility in the long-term

prospect to ensure sustainable
development,  profitability and
continuity of operations,

strengthening of positive business

reputation, reduction of risks of
sanctions, fines for violations in
operations, filing of lawsuits,

suspension of operations by the
decision of the regulatory authorities.

3.2. The Compliance System of the
UDI and Subsidiaries is based on the
following principles:

3.2.1. Commitment of the senior
management: yes, the culture of
compliance starts with the leadership
of the senior management of UDI and
the Subsidiaries, setting the tone from
the top for compliance and good
behaviour.

3.2.2. Integrity, including compliance
with legal requirements, international
integrity standards and ethical norms,
is a key factor for sustainable
development. Therefore, UDI and the
Subsidiaries  shall  couduct  their
activities for the best results only if
such results are achieved honestly,
legally and in accordance with the
culture of integrity.

3.2.3. Personal responsibility: each
employee and officer of UDI and the
Subsidiaries shall be responsible for




BIAIOBigaNbHICTE 3a 3abe3rneueHHd
JOTpUMAHHS 3aKOHOJABYHMX  BHMOT,
MDXHapOIHHX CTaHIapTiB

NOOPOYECHOCTI Ta E€TUYHHX HOPM B
CBOIM AISAIBHOCTI Ta 3000B’s13aH] TISTH
BianoBiganeHO B inTepecax AT «YOII»
ta ITignpuemMcTs.

3.2.4. HyaboBoi TO/IEpAHTHOCTI [0
HOpyIIeHb: He JOIYCKAETHCS YKOIHUX
MOpyIIIeHb 3aKOHO/IaBCTBA,
HOPDMAaTHBHUX akKTiB Ta BHYTPIIIHIX
PETyJIIOI0YHNX JOKYMEHTIB.

IV. CUCTEMA KOMILVIA€HC

4.1. HinsoBa MOAENs  CHCTEMH
komiutacic B AT «VYOII» Ta Ha
IlinnpueMcTBax BIPOBAIKYETHCS Y
BIAITOBIIHOCTI [0 LIJIBOBOT MOZei
KOMIIJIA€HCY Ta YIPABIIHHS PU3UKAMH
AT «YOID» ta IligmpuemcTB, sKa
3aTBepIpkeHa pimeHHsM Hariasgosol
pamu AT «YOII» Big 23 mororo 2024
POKY, BKJIIOYAa€ HACTYIIHI eJIeMEHTH:

3armobiragHs  KOpymIii,  OCHOBHUIL
KOMILUIA€HC, YIPaBIIHHA pPHU3UKAMH
TPeTiX CTOpIH, KOpIIOpaTHBHA

collianbHa BifmoBizaneHicTs Ta ESG.
LlineoBa MoEe)b 3aKIagac OCHOBU IS
o0y a0BH HACTYTHOL CHCTEMH
KOMIUIA€HCY

4.2. 3anns HaJeKXHOTO BIPOBAIKEHHS
ganoi IlimeoBoi Momeni cucreMu
koMmiiacHey, B AT «YOIl» Ta Ha
IlignpueMcTBax  poO3pobISAIOTECA  Ta
BIPOBAIKYIOTHCS BHYTPIIlIHI

ensuring compliance with legal
requirements, international standards
of integrity and ethical standards in
their activities and shall act
responsibly in the best interests of
UDI and the Subsidiaries.

3.2.4. Zero tolerance for violations:
no  violations of legislation,
regulations or internal regulatory
documents are allowed.

IV. COMPLIANCE SYSTEM

4.1. The target model of the
compliance system at UDI and the
Subsidiaries shall be implemented in
accordance with the target model of
compliance and risk management of
UDI and the Subsidiaries, approved
by the Supervisory Board on 23
February 2024, including the
following  elements:  corruption
prevention, core compliance, third-
party risk management, corporate
social responsibility and ESG. The
target model lays the foundation for
building the following compliance
system: /
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4.2. In order to properly implement the
Target Model of the Compliance
System, UDI and the Subsidiaries
shall develop and implement internal
documents, namely the following
policies and procedures:




JOKYMEHTH, a caMe HaCTYIHI IOJITHKH
Ta MPOLEAYPH:

JlaHuit

KOJIEKC I1JIOBOI IIOBEIiHKHA
KOMITJIAEHC-TIOJITHKA
AHTUKOPYIIIifiHA MONITHKA Ta
nporpama AT "VOIT" ta
IligmpremMcTB

IIOJIITHKA IO/I0 KOHPIIKTY
iHTepeciB

MOMNiTUKA QYHKIIOHYBaHHS
KaHaJIiB IIOBIIOMIICHb ITPO
MOpYIIIeHHS

MTOJIITUKA PO3CITi Iy BaHHS
IHIIMOEHTIB

IOJIITHKA EKCIIOPTHOTO Ta
iMIIOPTHOTO KOHTPOJIIO
CaHKIIfHA [TOIITHKA

MOJIITUKA 3aXUCTy JaHUX
ITOJTiITHKA T0O6poYeCHOT
KOHKYpEHIIi1

IIOJIITHKA O1JIOBOI TOCTUHHOCTI
HOJIITHKA IO0 HAJIEXKHOTO
3BITYBaHHS

MIOJIITHKA MIOAO CIIOHCOPCTBA Ta
OJIaromiHUIITBA

TTOJIITHIKA 1HKITIO3i1,
P13HOMaHITHOCTI Ta PIBHOCTI
HOJIITHKA CTAJIOTO PO3BUTKY
MIOJTITHKA 3aJTy9eHHS
3aIiKaBIIEHUX CTOPiH

KOJIEKC TTOBEIIHKHA
MOCTAYaTbHUKA

THIIOB1 aHTUKOPYIIIiHH]
3acTepeKeHHS

MIOPSIOK TEePEeBipKY KaHIUATIB
Ha Tocaau

ITOPSAOOK MEepPeBipKU
KOHTpAareHTiB
AHTUKOPYTILIHHUHA OJIOK B
IMoniTuii 3aKymiBes
ITOJIITHKA BiIOOPY KOHCYJIFTAHTIB
Ta MiAPSIHUKIB

peKOMeHaIlil o0 HaBYaHHS.
IIEpENTIK  JTOKYMEHTIB €

BUHYCPIIHHNM, aJI€ HE OCTaTOYHHUM 1 MOXKe

The

code of business ethics
compliance policy
anti-corruption policy and
program of UDI and the
Subsidiaries

policy on conflict of interest
policy on whistleblowing
channels

incident investigation policy
export and import control
policy

sanctions policy

data protection policy

fair competition policy
business hospitality policy
proper reporting policy
sponsorship and charity policy
inclusion, diversity and
equality policy

sustainable development policy
stakeholder engagement policy
supplier's code of conduct
standard anti-corruption
clauses

procedure for vetting of
candidates

procedure for vetting of
counterparties

anti-corruption clause in the
procurement policy

policy for selecting consultants
and contractors

training recommendations.
above list of documents is

exhaustive but not definitive and may
be supplemented ‘in the process of
reviewing the Compliance System of
UDI and the Subsidiaries.




OyTH JOIIOBHEHMI B IIpoLeci Nepermsay
cuctemu kommiaeHc AT «YOID» Ta
ITigmpuemcTs.

4.3. lng 3abe3mneveHHs 6e3nepepBHOTO
IIPOIIECY 3POCTaHHS PiBHS KOMILIA€HC-
Kynetypu B AT «YOID» Ta Ha
ITlignpuemctBax, LlinboBa  Mozens
CHUCTEMH KOMIUIAEHC BIPOBAKYETHCS
3a npununoMm PDCA (Plan-Do-Check-
Act):

4.3.1. Tlepmmit eram BIpPOBaIKEHHS

[liteoBOi  MoOmETi  KOMIUIAEHCY -
[TnaHyBandst - BKIIOYAE HACTYIIHI
€JIEMEHTH:  TOTOMKCHHSI  MUTHOBOL
Mofielli KOMIUTA€HCY, po3po0Ky eTaltiB
BIIPOBa IXKEHHS, ITi ITOTOBKY
METOIUYHUX JOKYMEHTIB, pPO3POOKy
IPOEKTY  aBTOMATH3allili  CHCTEMH
KOMILTA€HCY, PO3pOOKY TUTaHY
HABYAHHS, BU3HAYEHHS piBHIB

BIIPOBa/KeHHS, BU3HAYECHHS pOJIed Ta
B1IIIOB1 JAJILHOCTI.

4.3.2. Jlpyruii eram BHOpPOBaKCHHS
IlineoBOi Momeni koMmIutaency - Jlis -
BKJIIOUAE HACTYITHI eJIeMeHTH:
BIIPOBA[KCHHS METOIUYHUX
JOKYMEHTIB, BIIPOBaPKCHHS
aBTOMAaTH3allli  KOMIUIAEHC-TIPOIIECIB,
IIPOBEICHHS HaBYaHHS Ta 3a0e3IMeUeHHS
HaJeXXHOI  KOMYHiKaiii,  Iepemsn
ICHYIOUHX 6i3Hec-TIpoIleCiB IS
BMSBJIICHHS DpDHU3HKIB Ta po3polka
peKoMeHpanii Imoao IiX YCYHEHHS,
3abe3nedeHHs (DYHKI[IOHYBAaHHS JIiHIH

IIOB1JIOMJICHB npo MOpYIIeHHS,
BIIPOBaXKeHHS (YHKIIT KOMILIA€HC-
pO3CIIiyBaHb, IMITIEMEHTAIIisT
3000B's132Hb JOTPUMYBATUCH
TIPUHIIUITIB no6podecHOCTI Ta

IIPO30POCTI Ha BCIX PiBHAX, 3BITYBaHHS
KEpiBHUIITBY AT «YOII» Ta
ITignpuemcTB, MiHicTepCTBY 3 NHTAHB
CTpaTeTiuHuX Traixy3eil MPOMHCIOBOCTI,

43. The Target Model of the
Compliance ~ System  shall  be
implemented according to the PDCA
(Plan-Do-Check-Act) principle in
order to ensure a continuous process of
improving the level of the culture of
compliance at UDI and the
Subsidiaries:

43.1. The first stage of the
implementation of the Target Model of
the Compliance System (Plan)
includes the following elements:
approval of the target compliance
model, development of
implementation stages, preparation of
methodological documents,
development of a compliance system
automation project, development of a
training plan, determination of
implementation levels, and definition
of roles and responsibilities.

43.2. The second stage of
implementation of the Target Model of
the Compliance System (Do) includes
the following elements:
implementation of methodological
documents, introduction of
automation of compliance processes,
training and proper communication,
review of existing business processes
to identify risks and develop
recommendations for their
elimination, ensuring the operation of
whistleblowing lines, introduction of
the compliance investigation function,
implementation of commitments to
adhere to the principles of integrity
and transparency at all the levels,
reporting to the governing bodies of
UDI and the Subsidiaries, the Ministry




Hapoay Vkpainu Ta 1HITUM

3aIliKaBJICHUM CTOPOHAM.

4.3.3. Tperid eram BHOpOBaKEHHS
IlimpoBOi  MoOJeNi  KOMIUIAEHCY — -
IlepeBipka - BKIIOWa€  HACTYIIHI

€JIEMEHTH: TIPOBEACHHS BHYTPIITHOTO
ayIuTy e(EeKTUBHOCTI BIIPOBAXKEHOL
CHCTEeMHM KOMIUIA€HC, OLIHKY 3pLIOCTi,
MOHITOPHHT i aHaJi3, OI[iHKY
KOPYIIIMHUX Ta KOMILIAEHC PU3HUKIB.

4.3.4. YerBepTHil etan BIPOBAIKCHHS
[MumeoBOi  MoOmeni  KOMIUIA€HCY -
KoperyBaHHs - BKJIOYA€E HACTYITHI
€JIEMEHTH: CUCTEMATH3AI[iI0 HEJOJMIKIB,
3adikcOBaHMX ITiJf Yac MEPEBIpKH,
yIIpaBIiHHS HEBINOBLIHICTIO,
HaIpallOBaHHsI pekKoMeHaliil IomIo
MOKpalleHHs  Oi3Hec-TIpoIleciB  Ta
HanpalloBaHHSI peKOMEHJaliii om0
BIOCKOHAJICHHS  ICHYIOUOI CHCTEMH
KOMILJIA€HC.

V. OBOB’S13KHA TA
BIMIIOBIIAJIBHICTD

5.1. B pamkax nanoi IToniTvku, opranu
VIpaBIiHHA, TocaloBi ocobu Ta
IIpaLiBHUKA AT «YOI» Ta
ITignpueMcTB MAFOTB | HACTYITHI
000B’3KH:
5.1.2. Harnagosa paga AT «YOID»:
- 3abesmedye BIIPOBaKEeHHS,
(YHKIIIOHYBaHHS Ta 3OIHCHIOE
KOHTpPONIb 3a e(eKTUBHUM Ta

Oe3nepepBHUM

(bYHKIIIOHY BAHHSIM CHUCTEMH
KOMILIA€HC SIK CKJIaJI0OBOI1
KOPIIOPaTHBHOTO YTPABJIiHHS Ta
¢dbopMyBaHHS KyNbTYPH

JOTPpUMaHHs BUMOT,

of Strategic Industries, the people of
Ukraine and other stakeholders.

433. The  third stage of
implementation of the Target Model of
the Compliance System (Check)
includes the following elements:
internal audit of the implemented
compliance system efficiency,
maturity assessment, monitoring and
analysis, and assessment of corruption
and compliance risks.

434. The fourth stage of
implementation of the Target Model of
the Compliance System (Act) includes
the following elements:
systematisation  of  deficiencies
identified  during  the audit,
management of non-compliance,
development of guidelines for
improving business processes and
development of guidelines for
improving the existing Compliance
System.

V. DUTIES AND
RESPONSIBILITIES

5.1. Within the framework of the
present Policy, the governing bodies,
officials and employees of UDI and
the Subsidiaries shall have the
following duties:

5.1.2. Supervisory board of UDI
shall:

- ensure the implementation,
operation and control of the
effective  and  continuous
operation of the Compliance
System as a component of
corporate governance and the
development of a culture of
compliance;




niaTpuMye oOpaHy cTpaterio

BIIPOBAKEHHS CUCTEMH
KOMILTa€HC 3a mpuHIUIoM « Tone
from the top»;

3aTBEPIKYE CKJIAZOBI CHCTEMH
kommiaecHc AT «VYOII» Ta
[TignpremMcTB, Taki SIK
Kommnaenc nmomituka, [lnan mif
II0JT0 BIPOBAKEHHS ILTHOBOL
MoJeli KOMIUIA€HCY Ta iHIIi
JTOKyMEHTH, BU3HAYEHIi
Cratytom AT «YOII» Ta
I{iTh0BOIO MOIENII0 CHCTEMH

KOMILIA€EHCY;
3IACHIOE HIOKBapTATBHUI
MOHITOPHHT e(heKTUBHOCTI
BIIPOBa/KEHHSA CUCTEMH

KOMILIAEHC Ta PO3MNISAAE 3BITH
o0 ii QyHKLIiOHyBaHHS,
IIpHU3HAYAE Ta 3aTBEPJIKYE YMOBH

TPYOBOTO IOTOBOPY 3
nupektopoM lemapTaMeHTy 3
IIUTaHb KOMIUTA€HCY Ta

YIPaBIiHHI PH3UKAMH, a TaKOX
piuHMit mnan /[lemaptamMeHTy 3
IIUTaHb KOMILJIA€EHCY Ta
YIpPaBIiHHS PU3UKAMH.

5.12. Komirer 3 KOpHOpPaTHBHOIO
yupasiainass Harasgosoi pagn AT
«YOID»:

BU3HAYa€ CTpaTeriyHui Hiaxin
10 (YHKIIOHYBaHHS  CHCTEM
KOMIUIa€HCY Ta  YNpaBIiHHA
PU3BHKAMU,

LULEPEAHBY CXBALIOE
YIPaBIiHCHKi pillIeHHS B MeXax
CBOIX IIOBHOBa)XEHE,
pexomenaye Harmsamosii pasi 1o
3aTBEPIKEHHS IIPOEKTH
IJOKYMEHTIB Yy cepi KOMILIAEHCY
Ta yIpaBIiHHSA pU3UKAMH,
3A1CHIOE KOHTPOJTh 3a
KOPIOPAaTHUBHUM VIIPABIIiHHSIM, B
TOMYy YHCIi 3a (QYHKI[IAMH

- support the strategy for
implementing the compliance
system based on the Tone from
the top principle;

- approve the elements of the
Compliance System of UDI
and the Subsidiaries, such as
the Compliance Policy, the
Action Plan for the
implementation of the Target
Model of the Compliance
System and other documents
specified in the Charter of the
UDI and the Target Model of
the Compliance System;

- monitor the effectiveness of the
Compliance System on a
quarterly basis and review
reports on its operation;

- appoint and approve the terms
and conditions of the
employment contract with the
Director of the Compliance and
Risk Management Department,
as well as the annual plan of the
Compliance and Risk
Management Department.

5.1.2.  Corporate  Governance
Committee of the Supervisory
Board of UDI shall:

- define a strategic approach to
the operation of Compliance
and Risk Management System,;

- pre-approve management
decisions within the scope ol its
powers;

- recommend draft compliance
and risk management
documents to the Supervisory
Board for approval;

- monitor corporate governance,
including compliance and risk
management functions.




KOMIUTA€HCY Ta  YIpaBIiHHA
PU3UKaMHU.
5.1.3. Tenepanbuuii gupextop AT
«YOI»:

- 3abe3nmeuye peanizaiio
CTpaTeriyHUX  MIiAXOJIB  JIO
¢byHKIi0HyBaHHS CHCTEMHU
KOMIUIa€HCY Ta  yIMpaBIiHHA
pHU3UKaMU,

- 3abe3neuye peanizaliro
3aTBEPIKEHIX Harnsimosoio

pajol MOJITHK Ta  IHIIHX
BHYTpIIIHIX ~ JOKYMEHTIB 3
[MUTaHb (dYHKITIOHYBaHHS
CHCTEMH KOMIUIAEHCY;

- Haka3aM{ BIPOBa[KYE B [ifO
IUTaHU 3aXO[IIB, peKOMEHAIll Ta
1HII JOKYMEHTH, CIpsSMOBaHI Ha

HOKpAaIeHHS CHUCTEMHU
komiutaceic B AT «YOIID» ta Ha
IlinnpuemMcTBax;

- maTpuMmye ofpaHy cTpaTerio
BIIPOBAKEHHS CUCTEMH
KOMILTa€HC 3a MpUHIUoM « Tone
from the top», cBoimMum

YIIPaBIiHCBKUMH pILICHHSIMH Ta
pO3IOPSIAYMMU ~ TOKyMEHTaMH
CIpHUsi€ TiABUIEHHIO  PiBHA
KyJIbTypH JOTPUMAaHHS BUMOT;

- KOHTPOJIOE JOTPUMAHHS IIi€l
IlomiTHKN # MOKYMEHTIB IIOIO

dbyHKIIOHYBaHHS CHUCTEMH
komiutaescy B AT «YOID» ta Ha
ITignpuemcTBax;

- cIpusie HupexTopy
Henapramenty 3 IIUTaHb

KOMIUIAEHCY Ta  yIpaBIiHHA
pusukamu AT «YOID» y
BHUKOHAHHI CBOIX 0OOB’SI3KiB;

- 3abe3medye BUiIEHHS JOCTATHIX
pecypciB  mini  eeKTHBHOIO

(dyHKITiOHYBaHHS 3aX0/iB,
nepenbadernx wmieo IlosiTHKOIO
Ta JOCTYTI MpalliBHUKIB

HenapramenTty 3 MTATaHb

5.1.3. The CEO of UDI shall:

ensure implementation  of
strategic approaches to the
operation of the Compliance
and Risk Management System;
ensure implementation  of
policies and other internal
documents approved by the
Supervisory Board on the
operation of the Compliance
System;

implement  action  plans,
recommendations and other
documents aimed at improving
the compliance system at UDI
and the Subsidiaries by issuing
orders;

support the strategy for
implementing the Compliance
System based on the Tone from
the top principle, and promotes
the culture of compliance
through  its  management
decisions and administrative
documents;

monitor compliance with the
present Policy and documents
on the operation of the
Compliance System at UDI and
the Subsidiaries;

support  Director of the
Compliance and Risk
Management Department of
UDI in the performance of its
duties;

ensure allocation of sufficient
resources for the effective
operation of the measures
provided for in the present
Policy and access of the
employees of the Compliance
and Risk Management
Department to the information




KOMIUTAEHCY Ta  yIpPAaBIIiHHS
pusMkamMu 00  iH(popmamii,
HeoOXimHOol s iX edeKTHBHOI
poboTH.

5.1.4. {apextop [denaprameHTty 3
NHTaHb KOMILIAECHCY Ta YHPAaBJiHHSA

pusukavu AT «YOID»:

- BHUKOHyE OOOB’SI3KH  0ocCOOH,
BIJIMIOBITATTBHOI 32 peali3allio
AHTHKOPYIIIiHOL IpOrpaMu
(YmoBHOBaXk€HOTO 3
AHTHUKOPYILIMHOI  JiSJIBHOCTI)
AT «YOIl» (BigmosigHO 10
3aKOHOJIaBCTBA);

- 3abesmeuye po3pobKy
BHYTPIIIIHIX JTOKYMEHTIB,

IIOJIITHK, METOJIOJIOTIM Ta IUIaHIB
poboTH y cihepi KoMILIa€HCY Ta
YIIPABIiHHSI PU3UKAMHU; )

3a0e3neyye BIPOBAMKEHHSI Ta
po30yIOBY CHCTEMH KOMILTAEHCY
Ta yIpaBIiHHSA pusukamMud B AT
«YOII» ta Ha [TignmpueMcTBax;

3abe3neuye (GYHKIIOHYBaHHS
CUCTEMH  IOBIAOMJIEHb  IIpO
NOpYLIECHHS Ta po3TIIsg

OTPUMAHUX ITOBiJOMJICHP;
niaTpumye oOpaHy cCTpaTeriio
BIIPOBaKEHHS CHUCTEMH
KOMILIA€HC 3a IIpuHIunoM « Tone
from  the top», cBoimum
YOPaBIIHCBKUMHU  PilllEHHSIMH
CIOpMsc  IiABUIIEHHIO  PiBHA
KyJbTYPH JOTPUMAaHHS BUMOT;
3BITyE po pe3ysibTaTu
PO30YyJOBH CHCTEMHU KOMILIAEHCY
Ta YNPaBIiHHA pH3UKAMH, 2
TAKOX 100  HaIpalioBaHb
HenaprameHTy nepex
Harnsnosoro pagoro, KomiteTom
3 KOPIIOPAaTHBHOTO YIIPAaBJIiHHA
Harmanosoi pagu, ['enepansuum
JUPEKTOPOM.

5.1.4.

necessary for their effective
work.

The Director of the

Compliance and Risk Management
Department of the UDI shall:

perform the duties of the officer
that is responsible for the
implementation of the anti-
corruption programme (the
Anti-Corruption Officer) of
UDI (in accordance with the
legislation);

ensure the development of
internal documents, policies,
methodologies and work plans
in the field of compliance and
risk management;

ensure implementation and
development of a compliance
and risk management system in
UDI and at the Subsidiaries;
ensure operation of the
whistleblowing system and the
investigating of  received
reports;

support the strategy for
implementing the Compliance
System based on the Tone from
the Top principle, and
contribute to the improvement
of the culture of compliance
through  its - management
decisions;

report on the results of the

development of the
Compliance and Risk
Management System, as well
as on the Department's
achievements to the
Supervisory Board, the
Corporate Governance

Committee of the Supervisory
Board, and the CEO.




5.1.5. [lemaprament 3 nutassb |5.1.5. Compliance and Risk
KOMILIA€HCY TA yupasjinaa | Management Department of UDI
puzukamu AT «YOII»: shall:

- po3pobiise Ta roTye MPOIO3HUILii - develop and prepare proposals
II[0JI0 3aTBEPIKEHHS, for the approval,
BIIPOBA/)KEHHS, AaBTOMAaTH3allil, implementation, automation,
BHECEHHS 3MiH ab0 CKacyBaHHS amendment or cancellation of
miei ITomitukm Ta  iHOIHX the present Policy and other
METOAMYHUX JOKYMEHTIB, SKi methodological documents
CTOCYIOTBCS PO30YIOBH CHCTEMHU related to the development of
komiuiaeHC B AT «YOII» Ta Ha the Compliance System at UDI
ITinnpuemcTBax; and the Subsidiaries;

- 3OiUCHIOE BIIPOBAKEHHS - implement the Compliance
CHCTEMU KOMILIAE€HC Ta HATJIS 32 System and monitor its
11 QyHKIIOHYBaHHSIM; operation;

- BH3HA4Ya€ OCHOBHI KOMILIAEHC - define the main compliance
PY3HKY Ta HUTIXH X MiHIMi3aIlii; risks and -ways to mitigate

- Hajgae pO3’ICHEHHS Ta them;

KOHCYJIbTAIIil opraHam - provide explanations and
YOpaBIiHHS Ta IMpaliBHUKAM advice to the governing bodies
AT «YOIl» Ta ITigmpuemcts and employees of UDI and the
1010 3aCTOCYBaHHSA Subsidiaries on the application
HOPMAaTHBHUX NOKYMEHTIB of regulatory documents of the
CHUCTEMH KOMILIAEHC, Compliance System;

- cmpuge po3dyaoBi Ta PO3BHTKY - promote development of the
KOMILIA€HC-KynbTypd B AT culture of compliance at UDI
«YOII» 1a Ha IlimmpuwemcrBax, and the Subsidiaries by
[IUISIXOM IIpOBEACHHS conducting information
iHpopManifHUX KaMmaHiii Ta campaigns and trainings with
HABYaHHA 13 3aIy4eHHSIM IHIIUX the involvement of other
CTPYKTYPHUX MiApPO3IiTiB, sKi structural units that have the
MAaIOTh HaJIe>KHi KOMIIETEHIIil; appropriate.competences;

- Kepye OGYHKIIOHYBAaHHAM JIiHil - manage the operation of the
HOBIJOMIIEHB IIPO MOPYIIIEHHS, a whistleblowing line, as well as
TAKOJK PO3POOIISE Ta BIPOBAIKYE develop and implement
IPOLECH Ta TMPOLEAYPH JIs processes and procedures to
3a0e3neueHHs MOTHBAIIi], ensure motivation, protection,
3aXUCTY, KoH}igeHIIHHOCTI confidentiality and interaction
BUKPHUBAYIB Ta B3a€MOZil 3 HUMH, with whistle-blowers, ensuring
3abe3MeYeH s JOTPUMAHHS TXHIX compliance with their rights
IpaB Ta TapaHTiii 3aXHCTy and protection guarantees in
BIAIIOBITHO [0 3aKOHOJABCTBA accordance with the legislation
Vkpainu Ta BHYTPIIITHIX of Ukraine and internal
nokymMeHTiB AT «VYOII» Ta documents of UDI and the
ITiampueMcTB; Subsidiaries;




O6epe ywactb y  po3pobii

KOpPHOpaTHUBHOI cTparerii
aBTOMAaTH3alIi{ KJIIOUOBHUX
Oi3Hec-IIpoleciB, aBTOMATH3aIlil
MPOIIECIB KOMILITa€HC-
MEHEKMEHTY, CUCTEMU
3arobiraHus KOpYMHIIii Ta

yIIpaBIiHHSA PU3UKAMU;

IIPOBOAMTH IiATOTOBKY Ta IOHAE
Harnsnogiit pagi AT «YOID» Ta
I'enepanpaOoMy gupextopy AT
«YOIT» 3BITH IIOJN0 BUKOHAHHS
Ta peamizamii 3aBJaHb Ta
byHKIIIH, NOKJIaIcHNX  Ha
HenapramenT, Ta 3abe3medeHHS
1x my6unikarriii (3a HeoOXiTHOCTi);
3abe3nedye  B3AEMOJAII0  Ta
CIIBOpAITIO 3 OpraHaM#
OepXaBHOI  Biagd,  Oi3Hec-
cepenoBulieM, Pasnoro Gi3Hec-
oMOyncMeHa, MDKHAPOAHHMHE Ta
BITYM3HAHUMH  T'POMAJICHEKHMHU
OpraHizaIisaMu, peaMETOM
OisNBHOCTI  sSKMX €  cdepa
noOpouecHOi  TMOBEMIHKM  Ta

PO3BHTOK KOPIIOPaTUBHOI
KYJIBTYpPH 3a HAIPSAMAaMH
3abe3meyeHHS 3aKOHHHX
iHTepeciB  Oi3Hecy,  aHam3y
CHCTEMHHX mpobireM Ta
po3poOKku 3MiH bis}
3aKOHOJ/IaBCTBA, ITPOCYBAHHS
KyJbTYpH €THYHOT'O Ta
BiIIIOBiTAJIBHOTO BeIIeHHSI
6i3Hecy;

CIIPUSE JOCSITHEHHIO CTAHOBMIIA
AT «YOID» Ta Ha
ITinnpueMcTBax, B sSKoMy Trpyoi
[TOPYLICHHS BHYTPILIHIX
HOPMaTUBHUX JOKYMEHTIB 3
IIUTaHb JILJIOBOT €THKH,
KOMIUIAEHCY Ta 3amnobiraHHs
KOpYTIIii OyIyTh MaTH
HEBIABOPOTHI HETaTUBHi
HaCJIJIKY, 30KpeMa TIPUTSITHEHHSI

participate in the development
of a corporate strategy for the
automation of key business
processes, automation  of

compliance management
processes, corruption
prevention and risk

management systems;

prepare and submit reports to
the Supervisory Board and the
CEO of UDI on the
implementation and fulfilment
of tasks and functions assigned
to the Department, and ensure
their public disclosure (if
necessary);

interact and cooperate with the
government authorities,
business community, Business
Ombudsman Council,
international and domestic
NGOs focused on business
integrity and corporate culture
development in the areas of
ensuring legitimate business
interests, analysis of systemic
problems and development of
amendments to legislation,
promotion of ethical and
responsible business conduct;
contribute to achieving such a
situation at UDI and the
Subsidiaries  where  major
violations of the internal
regulations vn business ethics,
compliance and corruption will
result in inevitable negative
consequences, including
disciplinary action or
termination of employment.




5.1.6.

o JUCHUIUTIHAPHOL
B1JIITOB1{AJIBHOCT1 abo
IIPUITHHEHHS TPYIOBUX
BITHOCHH.

KepiBanku Iinnpuemcrs:

3anaroth «Tone from the top»
IIOAO0  PO3BHUTIKY  KYJIbTypH
OOTPUMAaHHS BUMOT, 3aKOHHOCTI
Ta JT0OPOYECHOCTI B HisJIBHOCTI

ITignpuemMcTB; |
BuKoHYI0TH Bci KITE/OKP miono
n06pOUeCHOCT;
3a0e31eIyIoTh peaizaIliio

3aTBEPKEHUX MOJIITHK Ta iHIINX

BHYTPIITHIX  HOKYMEHTIB 3
ITUTaHb (bYHKITIOHYBaHHS
CUCTEMH KOMILIIA€HCY Ha
IlignpremMcTBax;

HaKa3aMH BIIPOBaKYIOTh B [0
IUTAaHU 3aX0[IiB, peKOMeHaIll Ta
1HIIl TOKYMEHTH, CTIpSIMOBaHi Ha
HOKpAIeHHA CUCTEMH
KoMItaeHe Ha [lignpueMcTBax;
CBOIMH yTIPaBIiHCbKHMH
pIICHHAMH Ta PO3IOPATYUMHU
IOKYMEHTaMU CHPHSIOTh
IiIBUILEHHIO piBHS KYyJBTYPH
JOTPUMAaHHS BHAMOT Ha
ITignpueMcTBax;

KOHTPOJIXOIOTh JOTPUMAaHHSA ITi€l
ITomiTky # MOKYMEHTIB IIOJO

GYHKI[IOHYBaHHS CHUCTEMU
KoMIutaeHe Ha [lianpueMcTBax;
CIPHSIOTH HupexTopy
Henapramventy 3 NU'TAHb
KOMIUTA€EHCYy Ta  YIpaBIiHHA
pusukaMu AT «YOID» vy
BHKOHaHHI CBOIX 000B’S3KiB;
3abe3nmevyroTh BUTiTCHHS
IOCTATHIX pecypciB LIS
e(PEeKTUBHOTO BHKOHAHH] Ha
ITignpuemcTBax 3axXo/iB,
nepeabavennx riero ITomTUKoO
Ta JOCTYTI MpalliBHUKIB
Henapramenrty 3 ITUTaHb

5.1.6.
shall:

Heads of the Subsidiaries

set the tone from the top for the
development of a compliance,
legal and business integrity
culture in the operations of the
Subsidiaries;
perform all
KPIs/OKR;
ensure implementation  of
policies and other internal
documents approved by the
Supervisory Board on the
operation of the Compliance
System at the Subsidiaries;
implement  action  plans,
recommendations and other
documents aimed at improving
the compliance system at the
Subsidiaries by issuing orders;
promote a  culture  of
compliance at the Subsidiaries
through their —management
decisions and administrative
documents;

monitor compliance with the
present Policy and documents
on the operation of the
Compliance System at the
Subsidiaries;

support the Director of the
Compliance and Risk
Management Department of
UDI in the performance of its
duties;

ensure allocation of sufficient
resources for the effective
operation at the Subsidiaries of
the measures provided for in
the present Policy and access of

their integrity




KOMIUIA€HCY Ta  YIpaBIiHHI
pusukamMu 0 iHdopmanii,
HEOOXIJHOI [uia 1X edeKTHBHOL
poboTu;

3a0e3rmeuyroTh MpU3HAYEeHHS
Y IIOBHOBaXXEHUX 3

aHTHKOPYMNLiMHOI JMisSNTBHOCTI Ha
ITixmpreMCTBI 32 IOTOKEHHIM 3
Hupexropom [enmapramenrty 3

IIMTAaHb KOMILIA€HCY Ta
yOpaBliHHA  pusukamMu AT
«YOIly;

- 3abe3medyioTh 3BiTyBaHHSI B AT
«YOII» 3 IATAHb
(yHKIiOHyBaHHA CHUCTEMH
KOMILJIa€eHCy .

5.1.7. YnoBHoBaxkeHui 3
AHTHKOPYHUiiHOT aiibHOCTI
Hinnpuemcrna, miapo3aia

KomiuiacHcy Ha IlinmpuemMcrBax:

OpraHi3oBye po6OTy  IOJ0
BrpoBa/keHHa Iiiel Ilomituxu
Ha [TinmpueMcTsi Ta 3a6e3meuye
11 TOTpUMaHHS;

3abe3meuye e(heKTHBHE
GYHKIIOHYBaHHS CHUCTEMM
KoMIuiaeHe Ha [lignpuemcTsi;
3abe3neuyye  HaBYaHHI  Ta
HATPUMKY 00i3HaHOCTI cepen
npauiBHKKIB [lignpuemcTsa;
KOHTPOIIIOE JOTPUMAHHS BUMOT
iei ITlomiTHky mpariBHUKAMA
ITinmpuemMcTBa;

3BiTye g0 Jlemapramenry 3
IIUTaHb KOMILTa€HCY Ta
yIIpaBIiHHA PU3HKAMM
AT «YOII» npo BupoBamKeHHS
Ta (YHKUIOHYBaHHA CHCTEMHM
Kominaecy Ha ITigmpueMcTsi;
KOOPJAUHYE CBOIO [ISIBHICTH 3
HenapramMmedToM 3  mmTaHb
KOMIUIAEHCY Ta YHpaBIiHHA
PHU3HUKaMU Ta 3BiTy€e HOMY IIIOZ0
notpuMaHnHS 1€l Iomituku;

5.1.7.
the

the employees of the
Compliance and Risk
Management Department to the
information necessary for their
effective work;

ensure appointment of the Anti-
Corruption Officer at the
Subsidiary upon approval by
the Director of the Compliance
and Risk Management
Department of UDI;

ensure reporting to UDI on the
operation of the Compliance

System.

Anti-Corruption Officer of
Subsidiary, Compliance

Department at the Subsidiaries

shall:

organise implementation of
the present Policy at the
Subsidiary and ensure its
compliance;

ensure effective operation of
the Compliance System at the
Subsidiary;

provide training and
awareness support among the
employees of the Subsidiary;
monitor compliance with the
requirements of the present
Policy by employees of the
Subsidiary;

report to the Compliance and
Risk Management
Department of the UDI on the
implementation and operation
of the compliance system at
the Subsidiary;

coordinate its activities with
the Compliance and Risk
Management Department and




- 3OIACHIOE ecKajalilo 3HAaYHHX
IIOJIH Ta BHCOKHX KOMIIIAEHC-
PHU3UKIB.

5.1.8. IlpaniBauku AT «YOIID» Ta
HignpuemcTs:

- BUKOHYIOTH CBOi OOOB’SI3KHM Yy

BIATIOBITHOCTI 0 IIOCAJOBHX

IHCTPYKIIii, 3aKOHHO Ta
nobpouecHo, TIOTH B
HalKpanmx iHTEpecax
poboToaBIis;

- 3a0e3meuyioTh JOTPUMAaHHS
noinoxeHp Inei IlomiTuku Ta
1HIITHX IOKYMEHTIB, IO
periiaMeHTyIOTh
GYHKI[IOHYBaHHS CUCTEMH
KOMIIJIACHC;

- IOJaloTh iHQOpMalio  Mmpo
MOPYILIEHHS, Mpo fAKi iM cTalo
BiJTOMO Ha KaHaJIU [TOBiOMJIEHb
IIPO HOPYIIEHHS;

- OINTHUMI3YIOTh IIpoLecH
IligmpuemcTBa 3 METOI0
3MEHIIICHHS KOMILIA€HC-

PHU3HUKIB Ta iX HACIiIKiB.
5.1.9. Iigpo3ain  BHyTpimIHLOrO
aynutry AT  «YOID»  omiHoe
e(eKTUBHICTE (GYHKI[IOHYBaHHS
CUCTEMHM  KOMIUIa€HC Ta  HaJae
peKoMeHAAIIi1 I0A0 11 MOKpAaIleHH.

VI. OPTAHIBAIIISI CUCTEMHA
3BITHOCTI

6.1. HarnsnoBa pama AT «VOID» He
MEHII HDK OIWH pa3 Ha MiBpiyds
OTpHMY€ 3BITHICTb Bi JlemapTameHTy 3
IIUTAaHb KOMIUIAEHCY Ta YIPaBTiHHA
pusukamun AT  «YOII» 010
3arajIbHOrO CTaHy CUCTEMH KOMILIACHC,
IUTaHIB PO3BUTKY T4 MOBiJOMJIEHB, SKi
OTpPHUMaHI Ha JiHil HOBiIOMIEHb PO
[IOPYIIEHHS.

report to it on compliance with
the present Policy;

- escalate important events and
high compliance risks.

5.1.8. Employees of the UDI and
the Subsidiaries shall:

- perform their duties in
accordance with their job
descriptions, in a lawful and
integrity manner, and act in
the best interests of the
employer;

- ensure compliance with the
provisions of the present
Policy and other documents
regulating the operation of the
Compliance System;

- submit information about
violations they have become
aware of to the
whistleblowing channels;

- optimise . the Subsidiary's
processes in order to mitigate
compliance risks and their
consequences.

5.1.9. The  Internal  Audit
Department of UDI shall evaluate
the effectiveness of the Compliance

System and provide
recommendations for its
improvement.

VL. REPORTING SYSTEM

6.1. The Supervisory Board of the
UDI shall receive reports from the
Compliance and Risk Management
Department of UDI on the general
state of the Compliance System,
development plans and reports
received through the whistleblowing
line at least once every six months.




6.2. T'enepampumit nmupextop AT
«YOID» He MeHIIe HiX pa3 Ha ITiBpiyds
oTpuMye Bif JlemapTaMeHTy 3 MHUTaHb
KOMIUTAEHCY Ta YIIPaBIiHHSI pU3HUKAMU
AT «YOID» 3BiTHICTH INOAO CTaHy
CHCTEMH KOMILJIA€HCY.

6.3. JenaprameHT 3 [IUTaHb
KOMILTA€HCY Ta yIpaBJIIHHS pU3HKAMHU
Ha  peryjpHii OCHOBI  OTPHMYE
indopmariito Bifi YIOBHOBaXEHHX 3

AHTUKOPYIIIiHOT TiSTBHOCTI
ITinnpueMcTB, miApO3ALTiB KOMILIAECHCY
IMTignpuemcTs 11 (0)i (0] CTaHy

BIIPOBADKCHHSI Ta (YHKIIOHYBaHHS
CHUCTEMH KOMIUIA€EHCY.

6.4. V Bunanky imentudbixamii moii
Ta/ab0 PpHU3HKIB, SKi MAarOTh «IyXe
3HAYHMI) PIBEHb, Ta MAIOTh KPUTHYHHN
BILIHB Ha JISUTBHICTB Ta/abo
peryTaniiui HACJiJIKA Ta/abo
[OpYIIeHHS 6e3nmepepBHOCTI
OiSBHOCTI, iHGOPMAIA ILIOJ0 TaKHX
oI / PH3UKIB IIOAAETHCA HETAMHO
VIOBHOBa)K€HUM 3 aAHTHKOPYIILiHHOI
JISIIBHOCTI [TigmpuemcTs Ta/abo
nigpo3ginaMu KOMILTAEHCY
[MiznpuemcTB no JlemapramedTy 3
IUTaHbh KOMIUIA€EHCY Ta YIPaBIiHHSI
pusukamu AT «YOIDy.

VIL BIANOBINAJBHICTD

7.1. Opranu ynpapiiHHS, NIPAL[iBHUKH,
nocanoBi ocobun AT «VYOII» Ta
ITiApHeMCTB HECYTH BiJIIOBIANBHICTD
3a HEBUKOHAHHS BHMOT L€l TTomiTuku.
IIpuxoByBaHHS, HECBOEJACHE
PO3KpUTTA  iHopMmamii,  HaJaHHI
HEJOCTOBipHOL iHpopmarii IIpo
IIOPYLIEHH €  TIJICTABOI0  JId
3aCTOCYBaHHS OUCHUILTIHAPHUX
3axX0fiB BIUIUBY, B TOMYy YHCIHIi
pPO3pUBaHHSA  TPYIOBOIO  JOTOBODY,
IPUTATHEHHS O aJMiHICTpaTHBHOI Ta

6.2. The CEO of UDI shall receive
reports on the state of the Compliance
System from the Compliance and
Risk Management Department of the
UDI at least once every six months.

6.3. The Compliance and Risk
Management  Department  shall
regularly receive information from
the Anti-Corruption Officers of the
Subsidiaries and the Compliance
Departments of the Subsidiaries on
the state of implementation and
operation of the Compliance System.

6.4. In case of identifying events
and/or risks of a "very significant"
level, and having a critical impact on
the business and/or reputational
consequences and/or disruption of
business continuity, information on
such events/risks shall be
immediately submitted by the Anti-
Corruption Officer of the Subsidiaries
and/or the Compliance Departments
of the Subsidiaries to the Compliance
and Risk Management Department of
UDI.

VII. RESPONSIBILITY

7.1. Management Bodies, Employees,
officials of UDI and the Subsidiaries
shall be responsible for non-
compliance with the requirements of
the present Policy. Concealment,
untimely disclosure of information,
provision of inaccurate information
about violations shall be grounds for
disciplinary measures, including
termination of the employment
contract, administrative and criminal
liability in accordance with the
applicable laws of Ukraine.




KpUMIHAIBHOL BiIMIOBIAAJIBHOCTI
BiJTIOBi/THO /IO 3aKOHOIABCTBA YKpaiHIL.

VIII. KOHTAKTH TA
HOJATKOBA IH®OOPMAIIISA

Jxmo Bam cramo Bigomo Ipo
NopylieHHss abo 3JIOBXHBAaHHA Ha
BamoMy IlinmpremMcTsi, moBigoMisiite
Ha:

raps4y JiHio 3BepHenb AT «YOII»:
0-800-211-606

€IIEKTPOHHY MOLITY:
antikor@ukroboronprom.com

JMCTOM Ha afpecy: Bysl. JlerTapiBChKa,
36, m. Kuis, 04119

(3 MO3HAYKOJO «IIOBiOMJIEHHS PO
IIOPYILICHHS )

Kongioenyitinicms 2apanmoearo
Ilosidomnenns mooce 6ymu anoniMHum

HdupexTop lenapTameHTy 3 NHTaHD
KOMILIACHCY Ta yHpaBJTiHHS
pusukamu AT
«YOII»

Oaena KOBAJIbBOBA

VIII. CONTACTS AND
FURTHER INFORMATION

If you become aware of violations or
abuses at your Enterprise, please
report to

the UDI's hotline: 0-800-211-606
email address:
antikor@ukroboronprom.com

or mail a letter to the address: 36
Dehtyarivska st. Kyiv, 04119
(marked as "violation report")

Privacy guaranteed
The message can be anonymous

Director of the Compliance
and Risk Management Department
JSC «UDI»

Olena Kovalova




