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I. BCTYII

1.1. EdexruBnuii Ta cTanui
PO3BUTOK AKIIIOHEpPHOTO TOBapHCTBA
«YKpaiHChKa 000pOHHa
npomucioBicTh» (Hagam — AT «YOIDy,
ToBapucTBO) Ta JEepKaBHUX
MIAIPUEMCTB (y TOMY YHCII Ka3eHHUX
mianpueMcTB), moao skux AT «YOIID»
€ YIOBHOBa)XEHUM cyO'ekTOM
yOpaBIiHHS ~ O0'€KTaMH  JIep>KaBHOI
BJIACHOCTI, a TaKOX TIOCHOJapPChKUX
toBapuctB, 100% axkmiii (9acTok y
CTaTyTHOMY KaIliTajil) SIKUX HaJIeKHUTh
a6o mepebyBae B ympaBmiHHI AT
«YOIl» (nanexanu abo nepeOyBaau B
yopaBiiHHI  JlepaBHOTO  KOHLIEpHY
«YKpOOOPOHTTPOM» Ha MOMEHT
npunuHeHHss Konuepny) (Hagami —
[linmpuemMcTBa) MOXIMBHUI TUIBKH 3a
YyMOBU  JISUIBHOCTI  Ha  3acajax

100pOYECHOCTI, HYJIbOBOI
TOJIEPAHTHOCTI JI0 MPOSIBIB KOPYMIIii Ta
B1IIIOB11aJIbHOCTI. Kopymitis €
MiJCTABOI0  JIJIi  TPUTATHEHHS [0
B1IIIOBITAJILHOCTI SIK caMoro
ToapuctBa a6o IliampuemcrtBa, Tak i
MpalliBHUKIB, MPUYETHUX 10

HE3aKOHHOI misutbHOCTI. i Hacmiakwu

APPROVED

by the resolution of the Supervisory
Board

of JSC «Ukrainian Defense Industry»
dd May 30, 2024

minutes Ne 9
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ANTI-CORRUPTION

POLICY
of Joint Stock Company
"Ukrainian Defense Industry"
and its Subsidiaries

I. INTRODUCTION

1.1. Effective and  sustainable
development of Joint Stock Company
"Ukrainian  Defense  Industry"
(hereinafter referred to as UDI, the
Company) and state-owned
Subsidiaries  (including  state-run
Subsidiaries) for which UDI is an
authorised entity for operational
management of public property, as
well as to business entities with 100%
of shares (stakes in the authorised
capital) owned or managed by the
UDI (owned or managed by the State
Concern "Ukroboronprom" at the
time of the Concern's termination)
(hereinafter referred to as the
Subsidiaries) shall be possible only if
they operate on the basis of integrity,
zero-tolerance approach to any form
of corruption and accountability.
Corruption shall be grounds for
bringing to responsibility both the
Company or the Subsidiary and
employees involved in illegal
activities. Its consequences go
beyond legal sanctions and have a
strong impact on reputation and trust




BUXOISTh 32 PaMKHA  HOPHIAYHUX
CAHKII Ta MAarOTh CWJIbHHUN BIUIAB Ha
pemyTariito, J0Bipy 31  CTOpOHHU
3alliKaBJIEHUX CTOPiH, B TOMY YHCII
JlepkaBu, CyCHIJIbCTBA Ta MapTHEPIB.
Tomy AT «YOIl» Tta IlianpuemcTBa
BU3HAIOTh 3armo0iraHHs, BUSABJICHHS Ta
IPOTH/III0 KOPYMIlli MPIOPUTETHUMHU Ta
HEBIJ'€MHUMU CKJIQJOBUMH CTpaTerii
pedopmyBaHHs 000pOHHO-
IPOMHUCIIOBOTO KOMILIEKCY.

1.2. Crpareriunuii KOMILUICKCHUM
MIX1T OylyBaHHS IIICHOCTI,
BUXOBAaHHSI T0OPOYECHOCTI,
MIJBUILEHHA CTaHAApPTIB MPO30POCTI,
3BITHOCTI Ta BIAOOBIJAJIBLHOCTI 3a

CTaHJapTaMU HATO, SIKUU
MOKJIAJAEHUI B OCHOBY po030yJ0BH
AHTUKOPYILIHHOI 1H(DpaACTPYKTYpH
H1IPUEMCTB 000pOHHO-

IPOMHUCIIOBOTO KOMILJIEKCY Ta  IIi€l
AHTUKOPYMIIAHOI TOJITUKH, BIAIrpae
KJIFOYOBY poJb B 3MIITHEHHI

000pPOHO3/TaTHOCTI VYkpainu,
e(heKTHUBHOMY CKOHOMIYHOMY
3pOCTaHHI MIANPUEMCTB  O0OOPOHHO-
MIPOMHMCIIOBOTO KOMILJIEKCY
JIEP’)KaBHOTO CEKTOPY EKOHOMIKM Ta
3MII[HEHHS JI0BO1 penyraiii

N00pOYECHOTO Ta HAJIIMHOIO MapTHEpa
JUTSL 3a11KaBJIEHUX CTOPIH.

II. COEPA 3ACTOCYBAHHA

2.1. Meroto AHTHUKOPYTIIIAHOT
nonituky (gam — [lomitruka) € modynoBa
Ta (YHKIIOHYBaHHS [1€BOI CHUCTEMH
3ano0iraHHs, BUSBJICHHS Ta MPOTHLL
kopynuii B AT «YOIl» Tta Ha
[TignpueMcTBax, sika Mae 3a0€3MEUUTH
YMOBH, 32 SIKUX BOHH BHUKOHYIOTH CBO1
3000B'I3aHHS 3aKOHHO Ta JOOPOYECHO,
a KOXXHUHM TMpaiiBHUK, B TOMY YHCIHI
KEepPIBHHUIITBO, JII€ Y€CHO, BIAMOBIAaIBHO

of stakeholders, including the state,
society, and partners. Therefore,
UDIand Subsidiaries recognise
prevention, detection, and
counteraction of corruption as
priority and integral components of
the Defense industry reform strategy.
1.2. Our strategic integrated
approach of building integrity,
fostering integrity, raising standards
of transparency, accountability, and
responsibility in accordance with
NATO standards, which is the basis
for the development of the anti-
corruption infrastructure of Defense
industry Subsidiaries and the Anti-
Corruption Policy, shall be a key to
strengthening  Ukraine's  Defense
capability, effective economic growth
of Defense Subsidiaries in the public
sector and strengthening the business
reputation of the honest and reliable
partner for the stakeholders.

I1. SCOPE OF APPLICATION

2.1. The purpose of the Anti-
Corruption ~ Policy  (hereinafter
referred to as the Policy) is building
and functioning of an effective system
of  prevention, detection, and
counteraction to corruption in UDI
and the Subsidiaries, providing
conditions for them to fulfill their
obligations in a lawful manner and
with integrity, and for each employee,
including the management, to act




Ta JOTPUMYETHCS HAWUBUIIUX IJTOBUX

CTaHapTIB.
s IlomiTuka € YaCTHHOK MPOTPaAMH
KOMILJIA€HCY AT «YOII» Ta

[TinmpuemMcTBa y BIAMOBIAHOCTI [0
[linboBOi Mopem  KOMIUIA€HCY Ta
yIPaBIIIHHS pHU3HKaMU
AT «YOIl» Ta IlignpueMcTB, sKa
3aTBEp/PKEHA PINICHHSM  HaMIsI0BOL
pamu Big 23 motoro 2024 poky, Ta
BCTAQHOBIIOE JUid TpamiBHUKIB AT
«YOII» Ta IliampuemMcTB 000B’A3KH Ta
IIpaBUJIa NOBEIIHKU B cepi
3amo0iraHHs, BUSBJICHHS Ta MPOTHUIIL
KOPYIIIIi.

2.2. Tlomituka € OOOB'SI3KOBOIO [0
BUKOHAHHSI Ta MOIIUPIOETHCS Ha OPTaHU
YOpaBIIHHS, BCIX TMPAIIBHUKIB 1
nocagoBux oci6 AT «YOID» Ta
[TinmpuemcTs; BOHA iJIsirac
3aCTOCYBaHHIO SIK Yy  BHYTPIIIHIM
TISJIBHOCTI, TaK 1 Yy BIJHOCHMHAxX 3
J1J0BUMH ITapTHEPaMH,
KOHTpareHTaM#, OpraHaMu JIep>KaBHOI
BJaAW Ta OpPraHaMH  MICIIEBOTO
camoBpsinyBanHs. [l Tlomithka mosxe
OyTH 3aCTOCOBaHAa B TOCITOJAAPCHKHUX
ToBapucTBax, 50% 1 OUIbIIIE aKIIi AKUX
nepebyBae B ynpaBimiHHl AT «YOIDy,
AKIIO Take pIMIeHHS Oyjae MPUNHATO
BIJIMOBITHUM  OPraHOM  YTPAaBIIIHHS
TaKOr'0 TOCTOaPChKOTO TOBAPHUCTRA.
2.3. Opramu  ympaBmiHHS,  YCi
mpaiiBHUKK 1 mocamoBi ocoom AT
«YOIl» Tta IlianpuemMcTB, NOBHHHI
3HaTU Ta JOTPUMYBATUCh Y CBOIU
IISUILHOCTI BUMOT 111€l [TomiThku.

24. AT «YOIl» Ta IlianpuemcTa
PO3paxXOBYIOTh Ha MIITPUMKY
napTHEPiB, KJIIEHTIB Ta 3alliKaBJICHUX
CTOpIH IIOJ0 MparHeHHs po30yJI0BH B
VYkpaini mpo3oporo Ta JA0OPOYECHOTO
Oi3Hec-cepeIoBHINA Ta JOETHAHHS 10
nmanoi [NomTuku.

honestly, responsibly and adhere to
the highest business standards.

The Policy is a part of the compliance
programme of UDI and the
Subsidiaries in accordance with the
Compliance and Risk Management
Target Model of
JSC "UDI" and the Subsidiaries,
approved by the Supervisory Board
on 23 February 2024, and establishes
obligations and rules of conduct for
employees of the JSC "UDI" and the
Subsidiaries in the field of prevention,
detection, and counteraction of
corruption.

2.2. The Policy shall be binding and
shall apply to the governing bodies,
all the employees and officials of JSC
"UDI" and the Subsidiaries; it shall be
applied both in internal activities and
in relations with business partners,
contractors, state authorities, and
local self-government bodies. This
Policy may be applied to business
entities with 50% or more of their
shares managed by UDI if such a
decision is made by the relevant
governing body of such business
entity.

2.3. The governing bodies, as well as
all the employees and officials of JSC
"UDI" and the Subsidiaries, shall be
aware of and comply with the
requirements of the Policy in their
activities.

2.4. JSC "UDI" and the Subsidiaries
believe that our partners, customers,
and stakeholders will also support the
commitment to building a transparent
and diligent business environment in
Ukraine and will join the Policy.




I11. 3SATAJIBHI
HOJIOKEHHA

3.1. Kopymiiist — akTHBHA 49X MTAaCHBHA —

3a00poHEHa B
[TinmpuemcTBax.

AT
[Ipun

«YOIl» Ta
IOMYy 11

CTOCYETBHCSI HE TIIbKU KOPYHIIHHUX Ta
OB’ SI3aHUX 3 KOPYIILI€IO MOPYIIEHb, 32

SIK1

aJic

nepeadadeHa KpuUMiHaJIbHa abo
aJMIHICTpaTHUBHA

B1JITOB1JAJIbHICTD,
i  TmopylleHb  BHYTPIIIHIX

CTaHIapTIB Ta HOPM JiIOBOI €THYHOI
noBemiHkH, K1 A1F0Th B AT «YOII» ta
[ligmpuemcTBax.

3.2. AT «YOIIl» ta IlizmpuemcTBa

Oyy10Th

CBOI0O  AHTHKOPYIUINAHY

1H(PaACTPYKTYpy Ta aHTUKOPYMIIHY
MOJIITHKY y BIJAMOBITHOCTI JO BUMOT Ta
HOJIO’KEHB 3a3HAYEHUX JOKYMEHTIB:

3akoH Ykpainu Big 14.10.2014
Ne 1700-VII «IIpo 3amobGiranss
KOPYIILIi»;

3akon Ykpainu Big 20.06.2022
Ne  2322-IX  «IIpo 3acagu
nep>KaBHOI AHTUKOPYILIAHO1
nonituku Ha 2021 - 2025 poxuny;
[ToctanoBa Kabinery MiHicTpiB
VYkpainu Bix 04.03.2023 No 220
«IIpo 3arBepmxkenns [epxxaBHoi
AHTUKOPYIIIMHOI TporpamMu Ha
2023 - 2025 pokny;

KonBeHiiss npotu  KOpymuii
Opranizarii O0'eqnannx Hariii,
npuiinsTa Pesomomieto 58/4 Bin
31 xoBtHs 2003 poky;
[TociOHMK 3 aHTUKOPYMIIHHOI
€TUKU Ta KOMIUIAEHCY CHIJIBHO
po3pobsieaniit OECP, CaiToBuM
o0ankom Ta YH3 OOH;
KonBeHuiss mnpo 06opoTely 3
M1JKYTIOM 1HO3EMHUX TTOCa0OBUX

oci0 y MIKHAPOTHUX
KOMEPIIIHUX omeparisax
Oprani3artii €KOHOMIYHOTO

I11. GENERAL
PROVISIONS

3.1. Corruption, whether active or
passive, is prohibited at JSC "UDI"
and the Subsidiaries. The above
applies not only to corruption and
corruption-related  violations  for
which criminal or administrative
liability is envisaged, but also to
violations of internal standards and
norms of business ethical behaviour in
force at JSC "UDI" and the
Subsidiaries.

3.2. JSC "UDI" and the Subsidiaries

shall build their anti-corruption
infrastructure and anti-corruption
policy in accordance with the

requirements and provisions of the
following documents:

e Law of Ukraine No. 1700-VII
of 14.10.2014 "On Prevention
of Corruption”;

e Law of Ukraine No. 2322-1X of
20.06.2022 "On the Basics of
the State Anti-Corruption
Policy for 2021-2025";

e Resolution of the Cabinet of
Ministers of Ukraine No. 220
of 04.03.2023 "On Approval of
the Sate Anti - Corruption
Program for 2023-2025";

e United Nations Convention
against Corruption, adopted by
Resolution 58/4 of 31 October
2003;

e Anti-Corruption Ethics and
Compliance Handbook jointly
developed by the OECD, the
World Bank and the UNODC,;

e Convention on Combating
Bribery of Foreign Public
Officials in  International
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CHIBPOOITHULITBA Ta PO3BUTKY
(OECP);

e KpuMmiHaJibHAa KOHBEHIIS TIPO
00opoTE0y 3  KOpYIIIEH Ta
[{uBinpHA KOHBEHIIIS po
O0opoTe0y 3 Kopymuiero Paau

€Bpony;

o Jlomtnka HATO 3 BuxoBaHHA
100pOYECHOCTI;

e IIporpama HATO 3 BuxoBaHHA
T0OpPOYECHOCTI;

e IlpaBuna mromo OopoTOM 3
KOPYTIII€I0 MixHapoaHO1

TOProBOI NAJIaTH;

e [lpuHuunu BeneHHs Oi3HeCy IS
O0opoTbOM 3  XabapHHIITBOM,
0araToCTOPOHHS 1HILIATUBA T
KEPIBHUILITBOM Transparency
International;

e [lra" aHTUKOPYMIIIHHUX 3aXOIiB
G20 na 2022-2024 poxwu.

3.3. AT «YOIl» ta IlignpuemcrBa
BEyTh aHTUKOPYIIIAHY AISUTHHICTh 32
HACTyTHUMU HaIPSIMKAMH:

- 3an1001raHHs KOPYIILIii;

- BUSIBJICHHS KOPYIILIii;

- IPOTHIISI KOPYIILIIi.

3ano6iranns kopymnuii B AT «YOII» ta
Ha IlignpueMcTBax 3I1HCHIOETHCS 3a
JOTIOMOT' OO 3aMpoBaKEHHS B
JISUTBHOCT1 KEPIBHUKIB MPUHIUITY « TOH
3ropw»,  BIPOBAPKCHHS  TPaBUI,
CTaHJapTIB Ta MPOLELYp, IPOBEICHHS
HaBYaHb Ta TPEHIHTIB, pO30yJA0BH
CUCTEMH BHYTPILIHBOTO KOHTPOJIIO.
Bussnennst kopyniii B AT «YOII» Ta
Ha [lignpuemcTBax 3a0e3mnedyeThcs 3a
paxyHOoK (YHKI[IOHYBaHHS CHUCTEMH

KaHaJiB ISt 3BEpHEHb 3
NOBIJJOMJICHHSAMH NP0  TOPYIICHHS,
HaJIEKHOTO po3ciiayBaHHsS

MOBIJIOMJICHb TIPO  TMOPYIICHHS Ta
3a0e3neveHHs]  JOTPUMAHHA  TpaB
BUKPHUBAYIB.

Business Transactions
(OECD);

e Criminal Law Convention on
Corruption and Civil Law
Convention on Corruption of
the Council of Europe;

e NATO Building Integrity

Policy;

e NATO Building Integrity
Programme,

e ICC Rules on Combating
Corruption

e Business Principles for
Fighting Bribery, a multi-
stakeholder initiative led by
Transparency International;

e G20 Anti-Corruption Action
Plan for 2022-2024.

3.3. JSC "UDI" and the Subsidiaries
conduct anti-corruption activities in
the following areas:

- corruption prevention;

- corruption detection;

- combating corruption.

Corruption prevention at JSC "UDI"
and the Subsidiaries shall be
implemented through the introduction
of the "Tone from the Top" principle
in the activities of managers,
implementation of rules, standards,
and procedures, conducting of
training and educational activities,
development of the internal control
system.

Corruption detection at JSC "UDI"
and the Subsidiaries shall be
implemented through the functioning
of a system of channels for reporting
violations, proper investigation of
reports of violations, and ensuring the
observance of whistleblowers' rights.
Combating corruption at JSC "UDI"
and the Subsidiaries shall be carried
out by establishing disciplinary




[Iporuais xopynuii B AT «YOII» ta Ha
[TigmpuemMcTBaX 3MIMCHIOETHCS IUITXOM
BCTAHOBJICHHS TUCITUTUTIHAPHOT
BIIMTOBIIATILHOCTI 32  TIOPYIICHHS
BHYTPILIHIX aHTUKOPYIMLIWHUAX MPaBUI
Ta CTaHJIapTIB, [IOB1IOMJICHHS
CIeLlaJIbHO YITOBHOBAXKEHUX CYO'€KTIB
y cdepi mnpotumaii Kopymuii  Ipo
BUSIBJICHI KOPYMIlIAHI Ta TOB’s3aHl 3
KOPYIIIEIO TIPaBOMOPYIIICHHS.

IV. AHTUKOPYIIIHHA
THOPACTPYKTYPA

4.1. Jlns po30yAOBH aHTUKOPYHIIHHOI
iH(ppacTpykTypu B AT «YOIl» Ta Ha
[linmpuemMcTBax po3poONSAIOTEC  Ta

BIPOBA/KYIOTBCS BHYTPIIIHI
JOKYMEHTH, @ CaM€ HACTYTIHI HOJITUKU
Ta IPOLELYPH:

KOJIEKC J1JIOBOi €TUYHOI MOBEIIHKU
AHTUKOPYIIIIHA MOTITHKA
aHTuUKopymiiitHa nmporpama AT "YOIT"
ta [lignpueMcTB

MOJIITUKA 11070 KOH(IIIKTY 1HTEpPECIiB
MOMITHKA (YHKUIOHYBAaHHS KaHAJIIB
MTOBITOMJICHb MPO MOPYIICHHS
MOJIITUKA PO3CIIITyBaHHS 1IHIUICHTIB
MOJITHKA IOJA0 CIOHCOPCTBA  Ta
Oy1aroiiHUIITBA

TUIIOBI aHTUKOPYIIiiTHI 3aCTEPEKEHHS
aHTUKopymiHui O6mok B IlomiThi
3aKymiBeIh

MOJIITUKA B1AOOPY KOHCYJIBTAHTIB Ta
1P THUKIB.

Jauuii  mepenik  JOKYMEHTIB €
BUYEPITHUM, aJIe HE OCTATOYHUM 1 MOXKE
OyTH TONOBHEHUH B MPOLIECl NEPETISALY
cucremu kommuiaeHe AT «YOII» Ta
[ligmpuemcTs.

42. AT «YOIl» Tta IlignpuemcrBa
OyIylOTh  CBOIO  AHTUKOPYMIiHY
iHppacTpykTypy, 3rigHo uii [lomituii,
Ha HACTYITHUX TIPUHITUIIAX:

- 3BAKCHICTD MIPOIIEAYP

liability for violation of internal anti-
corruption rules and standards,
reporting of  corruption  and
corruption-related offences to the
specially authorised entities in the
field of combating corruption.

IV. ANTI-CORRUPTION
INFRASTRUCTURE

4.1. For the anti-corruption
infrastructure  establishment, JSC
"UDI" and the Subsidiaries shall
develop and implement internal
documents, namely the following
policies and procedures:

Code of Business Ethical Conduct
Anti-Corruption Policy
Anti-Corruption Program of JSC
"UDI" and the Subsidiaries

Policy on Conflict of Interest

Policy on Whistleblowing Channels
Incident Investigation Policy
Sponsorship and Charity Policy
Standard Anti-Corruption Clauses
Anti-Corruption  Block in  the
Procurement Policy

Policy for Selecting Consultants and
Contractors.

The above list of documents is
exhaustive but not definitive and may
be supplemented in the process of
reviewing the Compliance System of
UDI and the Subsidiaries.

4.2. JSC "UDI" and the Subsidiaries
shall build their anti-corruption
infrastructure according to the Policy,
on the following principles:

- balanced procedures

- employee engagement at all levels

- risk-oriented approach




- 3QJyYeHICTh MpAaIiBHUKIB Ha BCIX
PIBHSIX

- PU3HUK-OPIEHTOBHUH T1AX1]T

- HaJIe’)kHa 00aYHICTh B pOOOTI

- KOMYHIKaIlii

- MOHITOPUHT

- TIeperIs/.

43. AT «YOIl» Tta IligznpuemctBa
3311 €(eKTUBHOTO (YHKIIIOHYBaHHS

AHTUKOPYIIIHHOT iHppacTpyKkTYpH
BITPOBA)KYIOTh HACTYITHI IHCTPYMEHTH:
- PpO3noaLI 000B'A3KIB:

GYHKUIS/TAPO3A, MO0  3OIHCHIOE
omnepauiiHy JIsUIbHICTb, Ma€ OyTH
BiIVIeHa/ul BiA QYHKINI/MAPO3ALTY,
AKa/SKUI KOHTPOJIIOE TaKy AISUIBHICTD,
OCKUJIbKM OlepaliiiHa AiSIbHICTh Ta
(yHKLIIT KOHTPOJIO IOBUHHI OyTH
B1JIOKpEMJICH1 OJIHA BiJI OJTHOT Ta MalOTh
OyTH pO3/iJIEH];

- BHU3HAYEHICTh NMOBHOBA’KeHb WI0/0
nignucy: MOBHOBAYKEHHS 1070
MIJNUCY TOBHHHI OyTH HaJEKHUM
gyuHOM  ¢opMali3oBaHl Ta  YITKO
BU3HAUEHI Ta TICHO TMOB'3aHl 3

KOHKPETHUMH oprasi3ariiHo-
PO3MOPSIIYUMH  Ta  YIPaBIIHCHKUMHU
000B's13Kamy, MOKJIaA€HUMU Ha

mocajoBy oco0y abo mpeacTaBHUKA.
[ToBHOBa)KE€HHS 11010 MiANKUCY TOBUHHI
3I1HCHIOBATHUCS BIAIOBIIHO JO JIIMITIB,

BCTAHOBJICHUX 3aKOHOJIaBCTBOM,
CTaTyTHUMH Ta BHYTPIITHIMH
JIOKyMEHTaMH,

- ynpaBJliHHA KOH(QJIIKTOM iHTepeciB:
MpaIliBHUKU TTOBUHHI JISTH BUKJIIOYHO
B 1HTEepecax poboToIaBII,
T00OpPOCOBICHO 1 PO3YMHO, y MeXax
MOBHOBA)XCHb, HAJaHUX CTaTyTOM i
3aKOHOJABCTBOM, 1y CIIOCIO, KW, Ha 1X
n00pOCOBICHE NEePEKOHAHHS,
CIIPHUATHME JTOCSTHCHHIO METH
TUSJIBHOCTI  pOOOTONABISA, a TaKOXK
HEraiHO MOBIIOMJIATH MPO OYIb-SKY

- due diligence in operations

- communications

- monitoring

- revision.

4.3. The following tools shall be
implemented by JSC "UDI" and the
Subsidiaries to ensure the effective
functioning of the anti-corruption
infrastructure:

- segregation of duties: a
function/unit  that  carries  out
operational  activities shall be
separated from a function/unit that
controls  those  activities, as
operational activities and control
functions shall be separated and
segregated;

- definition of signing powers:
signing power shall be properly
formalised, clearly defined and
closely linked to the specific
organisational, administrative, and
managerial responsibilities assigned
to an officer or representative.
Signature power shall be exercised in
accordance with the limits established
by the law, charter, and internal
documents;

- management of conflicts of
interest:  employees shall act
exclusively in the interests of the
employer, in good faith and in a
reasonable manner, within the powers
granted by the charter and the
legislation, and in a manner that they
honestly believe will contribute to the
achievement of the employer's
objectives, and immediately report
any situation that may lead to a
conflict of interest;

- traceability and record keeping:
all actions performed within the scope
of the job responsibilities, activities,
and related controls shall be traceable
and their evidence retained for a




CUTYyallll0, IO MOXE TMPU3BECTH [0
KOH(JIIKTY 1HTEPECIB,;

- NPOCTE:KYBAHICTh Ta 30epiraHHs:
yci [ii, sIKI BUKOHYIOTbCSI B MeXax
IIO0CAaJOBUX OOOB’S3KIB, 3axoau Ta
BIIMOBIAHI KOHTPOJ1 MawTh OyTH
BIJICTEKYBaHUMU  Ta  IX  JIOKa3H
30epiraTUCh ~ MPOTATOM  PO3YMHOTO
ctpoky. IliaroToBiieHa IOKyMEHTallis
NOBUHHA OyTM HAJICKHUM YUHOM
opopMiieHa Ta JIETKOJAOCTYIHA IS
MOTIYKY;

- noiH¢GopMoOBaHICTH CBOI'O
nmapTHepa: yci BJacHUKH Ol3HeC
MPOIIECiB MAarOTh BIPOBAKYyBaTH, B
MeEXax CBOIX 00O0B'sI3KIB 1
BIJINOBIJIAJILHOCTI, HAJIEXKH1 MPOLIETYPH
II0JI0  KpUTEpIiB  OOIPYHTOBAHOCTI,
PO3YMHOCTI, HaJeXHOI 00ayHOCTI Ta
MPOIOPIIITHOCTI TIpU OOpaHHI TPEThOI
CTOPOHHM:  TEPEBIPATH  HAJIMHICTD,
peryTalliro Ta BiAMOBIAHICTh OY/Ib-SIKO1
TPEThOI CTOPOHH, 3 KOO
PO3IIISIa€ThCA MO>KJIUBICTh
BCTAHOBJICHHS  JIJIOBUX  BIJHOCHH,
BCTAHOBJIIOBaTH KOHKPETHI JOTOBIPHI
MOJIOKEHHS, SIKI BUMAararoTh B1J TPETiX

CTOpIH JOTPUMAaHHS MPUHIUIIB
T0OPOYECHOCTI Ta 3ano0iraHHs
KOPYIILIi.

V. IOJATKOBI

AHTUKOPYIIINAHI 3AX0/IHU

5.1. O6panHs nocepeHUKIB, AT€HTIB,
KOHCYJIbTAHTIB Ta PaJIHUKIB:

5.1.1. OGpanHHs TOCEpETHUKIB, aTCHTIB,
KOHCYJIbTAHTIB Ta PAJHUKIB  Ma€
3MIMCHIOBATUCS HAa  KOHKYPEHTHHUX
3acaziax, 3 YiTKOK JUIOBOIO METOIO Ta
yMoBaMHu  cmiBopami. Tak, yMOBH
JIOTOBOPIB MalOTh MICTUTHU:

- YiTKE BHU3HAYCHHS NPEIMETY TaKOTro
JI0OTOBOPY;

reasonable period of time. The

documentation prepared shall

be

properly executed and easily

searchable;
- know your partner: all busin

€SS

process owners shall implement,
within the scope of their duties and

responsibilities, appropri
procedures regarding the criteria

ate
of

reasonableness,  rationality, due
diligence and proportionality when
selecting a third party: verify the
reliability, reputation and compliance

of any third party with which busin

€SS

relations are being considered,
establish specific contractual

provisions requiring third parties

to

comply with the principles of integrity

and corruption prevention.

V. ADDITIONAL ANTI-
CORRUPTION MEASURES

5.1. Selection of intermediaries,
agents, consultants, and advisers:

5.1.1. Selection of intermediaries,
agents, consultants, and advisers shall
be carried out on a competitive basis,
with a clear business goal and terms

of cooperation. Thus, the terms of
agreements  shall  include
following:

the
the




- YiTKe  BU3HAYCHHS  KPUTEPIiB
BUKOHAHHS  JIOTOBOPY Ta  OTMHC
pe3yabTaTiB BUKOHAHHSI JIOTOBOPY;

- 4ITKE BU3HAYEHHS CTPOKY Jii TaKOro
JIOTOBODY;

- YiTKEe BU3HAYCHHS MOPSAKY HaJlaHHSA
3BITIB 3a pe3yJibTaTaMd BUKOHAHHS
3000B’s13aHb.

5.1.2. KontpareHT Mmae OyTH 4YITKO
inentudikoBanuii. lle crocyerhcs B
TOMY 4HCH1 0ci0, sKi JiI0Th BiJ iMEHI
KOHTpAreHTa, 13 3a3Ha4eHHsIM Horo abo
ii imMeHi, Oi3Hec-aapecu Ta 3aco0iB
3B’ SA3KY.

5.1.3. 3a MOXIHMBOCTI, HE CIIJ
BCTAHOBJIIOBATH  TPABOBITHOCHHU 3
KOHTpareHTaMu 3 oIIOpHUX
ITOTATKOBHX 30H («o¢pmopH1
KOMIaH11»). SIxmo YKJIaJICHHS
KOHTPAaKTy 3 Takow  O(]IIOpHOIO
KOMITAHIEI0 € HEMUHYYHUM, HEOOXI1THO
NEePeKOHATUCh, 10 BJIACHUK  abo
BJIACHUKH el KOMITaHI11
imeHTudikoBaHi, 1 BIJIOMOCTI TPO IIe
30epiraloTbCsi  pa3oM 3  YKJIAJIEHUM
JIOTOBOPOM.

5.1.4 JloroBip TMOBUHEH MICTUTH
MTOJIOKCHHS, B IKMX TTOCEPETHUK, areHT,
KOHCYJIBTAHT Ta  PagHUK  TPSMO

MTOTOIKYEThCSI JTOTPUMYBATHUCS
3aKOHOJAaBCTBA, BKJTFOYAIOYH
MO/IaTKOBE, AHTUKOPYIIIIiHHE,
TOPTOBEJIbHE, CaHKIlIMHE, Ta
AHTUMOHOIIOJIBHE. bynp-ske
MOPYIICHHS 11170:¢ TIOJIOXKCHB
ITOCEPETHUKOM, arcHTOM,
KOHCYJIbTAHTOM Ta paTHUKOM

BBAXXAETHCSI CYTTEBUM TOPYIICHHIM
JOTOBOPY 1 JIa€ TMpaBO  HEraiHo
pO3ipBaTH JIOTOBIP.

5.2. OOpaHHs  nNOCTAYAJbHUKIB
TOBApIB, POOIT MOCayr:

5.2.1. Bubip mnocravanpHukiB AT
«YOII» ta [lignpuemcTBamMu mMae 0yTu
MIPO30PUM, BIJICTE)KYBaHUM,

- clear definition of the scope of the
contract;

- clear definition of the contract
performance criteria and description
of the contract performance results;

- clear definition of the term of the
contract;

- clear definition of the procedure for
submitting reports on the results of
fulfilling obligations.

5.1.2. The counterparty shall be
clearly identified. This also applies to
persons acting on behalf of the
counterparty, indicating his or her
name, business address and means of
communication.

5.1.3. If possible, legal relationships
with  counterparties located in
offshore tax havens ("offshore
companies")  should not be
established. If a contract with such an
offshore company is unavoidable, it is
necessary to ensure that the owner or
owners of the company are identified
and that information about them is
retained along with the concluded
contract.

5.1.4 The contract shall contain
provisions in which the intermediary,
agent, consultant, or advisor expressly
agrees to comply with the law,
including tax, anti-corruption, trade,
sanctions, and antitrust laws. Any
violation of the above provisions by
an intermediary, agent, consultant, or
advisor shall be deemed a material
breach of the agreement and shall
entitle the parties to immediate
termination of the contract.

5.2. Selection of suppliers of goods,
works and services:

5.2.1. The selection of suppliers by
JSC "UDI" and the Subsidiaries shall
be transparent, traceable, based on
free competition, non-discrimination,




I'PYHTYBaTHCS Ha BUIbHIA KOHKYpEHIIi,
HEJNCKPUMIHAIllil, pIBHOMY CTaBJICHHI,
a TaKOX MIATBEPIKYBAaTUCh JaHHMH,
AK1 MOYKHA TIEPEBIPUTH.

5.2.2 llpouenypu Tta cranmaptu AT
«YOIl» Ta IliampuemctB B cdepi
3aKyIiBeJib ~ [OBUHHI  BIJNOBiAATH
3a3HAUEHUM  KPUTEPisM,  JI€TaJIbHO
BU3HAYAIOUM TMPOIECHU, SKUX  CIiA

JTOTPUMYBATHUCS:
- e(DEeKTUBHICTD: MTOKpaIEeHHS
e(eKTUBHOCTI 3aKyMiBEJIbHUX
MIPOIIECIB, abu 3a0€3MeunTH

ONTHMAaJIbHE BUKOPUCTAHHS PECYPCiB;

- EKOHOMI4 KOIUTIB: 3MEHIIECHHS BUTPAT
Ha  3aKymBelbHI  omepamii  Ta
OTPUMaHHsS JOJAaTKOBUX 3HIDKOK BiJ
IMOCTa4YaJIbHUKIB;

- SAKICTh TPOAYKIi Ta TMOCHYT:
3a0e3MeYeHHs BUCOKO1 SKOCTI
3aKyINOBYBaHUX MPOJIYKTIB a00O MOCHYT,
U1 3aJI0BOJIEHHS IOTPEO CIOKUBAYIB;
- YHUKHEHHS PH3UKIB: MiHIMI3aIlis
PU3HKIB, TIOB'SI3aHUX 13 3aKyMiBJISMHU,
30Kkpema, 3a0e3neyeHHs CTaOUIbHOCTI
MIOCTa4YaHHs Ta BIJICYTHOCTI MOPYIIECHb
3aKOHOJIaBCTBA;

- 3a0e3neYeHHs KOHKYPEHIIIi:
NPUIHATTS O00'€KTUBHUX 1 MPO30PHUX
KpUTEpIiB OLIHKK mpu BHOOPI Oyiab-
SKOTO TTOCTaYaIbHUKA,

- YHUKHEHHSI KOH(IIKTY IHTE€PECIB: HE
JOMyCKaTh  CUTyarliil, 3a  SKUX
NpUBAaTHUM 1HTepec (3alllKaBJICHICTh)
IpaliBHUKA YU TIOB’SI3aHUX 3 HUM 0Ci0
BIUIMBaE ab0 MOXe BIUIMHYTH Ha
HaJEeKHE BHUKOHAHHS HUM MOCAJ0BUX
(TpynoBux) OOOB’sI3KIB Ta  #oro
00’€KTUBHICTh a00 HEYNEePEeIKEHICTh
Opy OPUUHSATTI PillIeHb, BUMHEHHS YU
HEBUMHEHHS 1A I 4Yac BUKOHAHHS
nocazoBUX (TPYIOBUX) 0OOB’SI3KIB.

5.3. Bin0ip, Haiim Ta ynpaBJIiHHSA
MEePCOHAJIOM:

equal treatment, and supported by
verifiable data.

5.2.2 The procurement procedures
and standards of JSC "UDI" and the
Subsidiaries shall comply with these
detailed criteria, which must be
followed:

- Efficiency: improvement of the
effectiveness of procurement
processes to ensure optimal use of the
resources;

- Cost savings: reduced procurement
costs and additional discounts from
suppliers;

- Quality of products and services:
ensure high quality of purchased
products or services to meet customer
needs;

- Risk avoidance: minimising
procurement-related risks, in
particular, ensuring sustainability of
the supply chain and the absence of
violations of the law;

- Ensure competition: adopt non-
biased and transparent evaluation
criteria when selecting any supplier;

- Conflict of interest avoidance: avoid
situation in which a private interest
(stake) of an employee or persons
related to him/her affect or may affect
the proper performance of his/her
official (employment) duties and
his/her objectivity or impartiality in
decision-making, actions taken or
omitted in the course of performing
official (employment) duties.

5.3. Selection, hiring and human
resources management:

5.3.1. Selection, hiring, human
resources management of JSC
"UDI" and Subsidiaries shall be
based on the following principles:

- accessibility of participation in the
selection process and equal rights
for internal and external candidates;




5.3.1. Bin6ip, Haiim Ta ympaBIiHHS
nepconarom AT  «YOII» Ta
[linmpueMcTB  TPYHTYETBCS ~ Ha
MPUHITUTIAX

- JOCTYMHOCTI y4acTi y Bimbopi Ta
pPIBHOCTI TIpaB  BHYTpIIIHIX Ta
30BHIINIHIX KaHINUIATIB;

- HEyINepeIKEHOCTI Tpu oOpaHHI
(biHAIBHOTO KaHIWJaTa, MPO30pPOCTi
KOHKYPEHIIT KaHAUaTiB;

- 3a0e31eYyeHHs B1JICYTHOCTI
MOTEHI[IifHOTO  a00  peaJlbHOTO
KOH(QUIIKTY 1HTEpECiB KaHAMJaTa Ta
npaiiBHukiB AT «YOIIl» Ta
[linmpuemcTBa, SKI  OPUIMArOTh
plllIEHHSI pH MiAO0pP1 IepcoHaNy;

- HailM MpalliBHUKIB, qus
KBasiikaris BIJIIOB1A€
npodeciiiHUM BUMOTaM JI0 TTOCAaJIH;
- IPUUHSATTS PIIEHb TPO MPOCYBaAHHS
HEYNEepeIKeHO,  BUKIIOYHO  Ha
mijcTaBl npodeciiHoCTI Ta
JIOCSITHEHb B POOOTI MpaIliBHUKIB;

- BiACYTHOCTI Oymb-siKux  Qopm
JUCKpUMIHALIL ~ OpU  YNpaBIiHHI
MEPCOHAJIOM Ta BUKIIOYEHHS Oyib-
SKUX  TPOSIBIB  HEMOTH3MYy  Ta
(daBoOpUTH3MY.

VI. OBOB’A3KH TA
BIAINOBITAJIBHICTD

6.1. 3amo6iranHs KOpYTIIii,
BUKPUBAHHS KOpyMIlii € 00O0B'sI3KOM
kokHoro mpaniBauka AT «YOID» Ta
[TinmpueMcTB. MU 3aKJIMKaEMO CBOIX
JJIOBHX TMApTHEPIB TMOBIIOMIISATHA TPO
Oyab-siIKI  O3HAKM KOPYNUIAHUX Ta
OB’ SI3aHUX 3 KOPYIILIEI0
paBoOMNOpPyIIeHb 3 OOKYy TMpalliBHUKIB
AT «YOII» Ta [lignpueMcTs.

6.2. CunbHa, 4iTKa, BUJUMA Ta aKTUBHA
nigTpuMKa 1 3000B'sI3aHHA CaMHUM B
nepiry 4epry JOTPUMYBATHCh JAaHOI
[TomiTuky 3 GOKy OpraHiB ympaBIliHHS

- impartiality when selecting the
final candidate, and transparency of
the competition between
candidates;

- ensuring absence of a potential or
real conflict of interest of the
candidate and the employees of JSC
"UDI" and the  Subsidiary
responsible for making decisions in
the selection of personnel,

- hiring employees  whose
qualifications meet the professional
requirements of the position;

- promotion decisions shall be made
impartially, solely on the basis of
professionalism and professional
achievements;

- absence of any form of
discrimination in personnel
management and exclusion of any
forms of nepotism, and favouritism.

VI. DUTIES AND
RESPONSIBILITIES

6.1. Corruption prevention and
corruption detection is responsibility
of every employee of JSC "UDI" and
the Subsidiaries. We urge our business
partners to report any signs of
corruption and corruption-related
offences by employees of JSC "UDI"
and the Subsidiaries.

6.2. Strong, clear, visible, and active
support and commitment to comply
with the Policy by the governing
bodies of JSC "UDI" and the
Subsidiaries, as well as support for its




AT «YOIl» Ta IlianmpuemMcTB, a TakoX
OiATPUMYBaTH 11  BIPOBAKEHHS €
TOJJOBHUM  YWHHHUKOM  YyCHIXy B
noOy/soBI Ta 3MIIMHEHHI KYJIbTypHU
I00pOYECHOCTI, HYJBOBOT
TOJICPAHTHOCTI JIO MPOSIBIB KOPYMIIii Ta
CTBOPEHHI BHYTPIIIHBOI'O CEPEIOBUIIIA,
B SIKOMY JISTTbHICTD BEJETHCS YECHO Ta
3aKOHHO.

6.3. B pamkax panoi Ilomitukwu,
Harnanosa pana AT «YOII»,
I'enepanbauii qupextop AT «YOII» Ta
KepiBuuku  IlianpueMcTB  MaroTh
HACTYITHI 00OB’ I3KU:

- JIEMOHCTPYBAaTH CBOKO JIIEPCHKY
MMO3HUIIIO 1010 HYJIbOBOI
TOJICPAHTHOCT1 JO KOPYMIli HE JIMIIE
CJIOBaMH, aje ¥, mo OLJIBII BayKJIUBIIIIE,
BJIACHUMHU IIOJICHHUMU JISIMU;

- MIATPUMYBATH MOCTIHHY KOMYHIKAIIO
00  IPIOPUTETHOCTI  TMOOYIOBH
AHTUKOPYMIIITHOT 1H(DpaCTpyKTypH,
nporpecy y BIIPOBAJIKEHI1
AHTUKOPYTIIIAHOT IO TUKH;

- JIOTpUMYBAaTHCh  3aKOHOJABCTBA,
HOPMAaTHBHUX AKTiB, BHYTPIIIHIX aKTiB,
SIK1 3aCTOCOBYIOTHCS 10 M1sUTbHOCTI AT
«YOII» ta [lignpuemcTs;

- HIKOJIM HE WTHU Ha KOMIIpOMIC 3
NOOpPOYECHICTIO 3apaau JOTPUMAHHS
neJUlaitHy, 3aJ0BOJICHHS KJII€HTa YU
301IBIIICHHS JOXOY;

- CIIPUSITU BIIKPUTOMY 1H()OPMYBAHHIO
Ta TIEPEKOHATUCh, IO MPAIIBHUKH

3HAIOTbh, K BHUCJIOBIIIOBATH
3aHEMOKOEHHS ~ Ta  CYMHIBH, 1
MoYyBaJIMCs B Oe3Mmerli, poosisayu 11e;

- HiATpUMYBaTH MIPOBEICHHS

HaBYaJbHUX TMporpaM 3  THUTaHb
po30yIOBH KYJIBTYpH JOOPOYECHOCTI
mpaiiBHUKaM Ta, 3a HEOOX1JHOCTI,
J1JI0OBUM MapTHEpaMm;

- TMEepeKOHAaTHUCh, WIO0 MpallIBHUKU
BMIIOTh pO3Mi3HaBaTH «4epBOHI
Mpamnopili» KIYOBUX PHU3HKIB Ta

implementation, are key success
factors in building and strengthening
a culture of integrity, zero-tolerance
approach to any form of corruption
and  establishing an internal
environment where operations are
conducted with integrity and legally.
6.3. Within the framework of the
Policy, the Supervisory Board of the
JSC "UDI", the Director General of
JSC "UDI" and the Heads of the
Subsidiaries shall bear the following
responsibilities:

- demonstrate their leadership
position on zero tolerance to
corruption not only through their
words, but more importantly, through
their daily actions;

- maintain constant communication
on the priority of building anti-
corruption infrastructure and progress
in implementing the Anti-Corruption
Policy;

- comply with the laws, regulations,
internal acts applicable to the
activities of JSC "UDI" and the
Subsidiaries;

- never compromise integrity to meet
a deadline, satisfy a customer or
Increase revenue;

- promote open communication and
ensure that employees know how to
express concerns and doubts and feel
safe in doing so;

- support training programmes on
building a culture of integrity for
employees and, where appropriate,
business partners;

- ensure that employees are able to
recognise red flags of key risks and
receive timely training on corruption
prevention;

- ensure awareness of the employees
on how and where to seek additional
advice in case of doubts.




CBOEYACHO TMPOXOJATh HaBYAHHA 3
NUTaHb 3aN00ITaHHS KOPYIILIi;

- 3a0e3MeynTH 1H(hOpMyBaHHS
NpaliBHUKIB MPO Te, SK 1 KyIu
3BEpTaTUCS 3a J0JJaTKOBUMHU
KOHCYJIbTAIIISIMU B pa3l BUHUKHEHHS
CYMHIBIB.

6.4. JlupekTop AenapTaMeHTy 3 MUTaHb
KOMIUJIA€EHCY Ta YIpPaBJIIHHS PU3UKAMHU
BIIITOB1IAIbHUN 3a po30yI0BYy
AHTUKOPYIIIHHOT iH}ppacTpyKkTYpH
3TiTHO AHTHUKOPYMIIHOI mporpamu i
[{inboBOi MozeNi KOMIUIAEHCY Ta
yopasiiHHs pusukamu AT «YOID» Ta
[ligmpuemcTs.

6.5. JlemaptameHT 3 MUTaHb
KOMIUTA€HCY Ta YIPABIIHHSA PU3HUKAMU
AT «YOII» €  yHOBHOBaXXEHHM
MIIPO31JI0M,  BIAMOBIAAIBHUM 32

BIIPOBAPKCHHS, MOHITOPHHT Ta
3BITYBaHHS 1010 BUKOHAHHS
KOMIUIEKCHOI ITOJIITUKHA 3aroOiraHHs
KOPYIIIIii B
AT «YOIl» 1 na IlignpuemcTBax.

6.6. V1ioBHOBaXkeHHU I 3
AHTUKOPYMIIIHOT JISUITBHOCTI
[TinmpuemcTBa (mam —

VYrnoBHOBaxkeHU) € (DYyHKILIOHAJIBHO
HE3aJIEXKHOI0 M0CaJ0BOI0 0CO000, sIKa

MIIMOPSIIKOBaHA!
- B YaCcTHUHI peanizarii
AHTHUKOPYTIIIIAHOT nporpamu —

kepiBHUKY [limmpuemcTBa;

- YaCTHUHI peai3allii aHTUKOPYMIIIHHUX
3ax0/iB, SKI BOPOBaIKYIOThCS AT
«YOIl», — JlemapraMeHTy 3 IHTaHb
KOMIUTA€HCY Ta YIPABIIHHSA PU3UKAMU
AT «YOII».

VII. OPTAHIBAIIAA CUCTEMHA
3BITHOCTI

7.1. AT «YOII» mopoky 3BiTye nepen
30BHIIIHIMHA 3ar1KaBJICHUMH
CTOpOHAMH TPO  JOTPUMAHHS  Ta

6.4. The Director of the Compliance
and Risk Management Department
shall be responsible for
development of the anti-corruption
infrastructure in accordance with the
Anti-Corruption Programme and the
Target Model of Compliance and Risk
Management of JSC "UDI" and the
Subsidiaries.
6.5. The Compliance and Risk
Management Department of JSC
"UDI" shall be an authorised unit
responsible  for  implementation,
monitoring, and reporting on the
implementation of the comprehensive
policy of corruption prevention at
JSC "UDI" and the Subsidiaries.
6.6. The  Subsidiary’s  Anti-
Corruption  officers  (hereinafter
referred to as the Anti-Corruption

Officer) shall

the

be a functionally

independent official subordinated to:

- in terms of implementing the Anti-
Corruption Programme - to the Head
of the Subsidiary;
- in terms of implementing anti —
corruption measures implemented by
JSC "UDI" - to the Compliance and
Risk Management Department of JSC
"UDI".

VII. REPORTING SYSTEM

7.1. JSC "UDI" shall annually report

to

external stakeholders

on




BUKOHAHHA BUMOT AaHoi [lomituku, sk
CKJIaZIOBOT LinsoBoi Mozel
KOMILJIA€HCY Ta YIPaBIIIHHA PU3UKaAMHU,
0 BKJIIOYAETbCS JI0 3BITY TPO
BukoHaHHsa Crpaterii 3amobiraHus,
BUSIBJICHHA Ta Tpotuii kopyrmmii AT
«YOIl», Ta  po3MilIyeThCS  HA
odimiiinux pecypcax AT «YOIDy.

7.2. 3BIT TpO BUKOHAHHS TMOJIOKECHb
nanoi [lomituku roryerbes 10 31 ciuHs
HACTYITHOTO 32 3BITHUM POKY.

7.3. OkpiM NIOPIYHOTO 3BITYBaHHS,
JlemapTaMeHT 3 MUTaHb KOMIUIA€HCY Ta
YIpaBIIHHS pU3UKAMH HAJIa€ 3BITH:

- IIOAO peamizalii aHTUKOPYMIIHHUX
3aXO0fiB, SIKI BIPOBAIXKYyHOThCA AT
«YOIl», - I'enepanpHOMY IHPEKTOPY
AT «YOIl» ta Harmmsposiit pami AT
«YOIlIy;

- B YaCTUHI BUSBJICHHS KOPYMIIHHUX
IPaBONOPYILLIEHb Ta HOpYLIEHb
BHYTPIIIHIX JIOKYMEHTIB 10/10
n00poYecHOCTI B Jisix [ eHepanbHOTO
mupektopa AT «YOII», 3acTynmHUKIB
I'enepanpHoro aupexropa AT «YOII»
Ta MOCaJ 3 BUCOKUM Ta ITiIBHIEHUM
pIBHEM  KOPYINUIMHMX  PHU3UKIB  —
Harnsnosiit pani AT «YOIly», a mono
IHIIUX TMpalliBHUKIB — [eHepaibHOMY
nupekropy AT «YOID».

7.2.  YNOBHOBaX€HUH  3BITyE IIPO
PE3yIBTaTH CBOEI TiSTTBHOCTI:

- WIOAO0 peamizaiii aHTUKOPYMIIHHUX
3aXO0fiB, SIKI BIPOBAKYIOThCA AT
«YOIl» - [lenaprameHTy 3 IHTaHb
KOMILJIA€HCY Ta YTPaBIIHHSA PU3UKAMH
AT «YOIT» Ta KEP1BHUKY
[TinmpuemcTBa;

- B YaCTUHI BUSBJICHHS KOPYMIIHHUX
PaBOMOPYIIEHb Ta MOpYIIEHb
BHYTpIIIHIX JIOKYMEHTIB 10/10
N00OpOYECHOCTI B [JiAX KEpiBHUKA
[linmpuemcTBa, 3aCTYITHUKIB KEPIBHUKA
[TinnpuemcTBa Ta 1mocaj 3 BUCOKUM Ta
MIJIBUILICHUM  PIBHEM  KOPYIIIIHHUX

compliance with and fulfilment of the
requirements of the Policy as a
component of the Target Model of
Compliance and Risk Management
included in the report on the
implementation of the Strategy for
Corruption Prevention, Detection and
Counteraction of JSC "UDI" and
posted on the official informational
resources of JSC "UDI".

7.2. The report on the implementation
of the provisions of the Policy shall be
prepared by January 31 of the year
following the reporting year.

7.3. In addition to annual reporting,
the Compliance and Risk
Management  Department  shall
provide reports on the following:

- on the implementation of anti-
corruption measures implemented by
the JSC "UDI" - to the Director
General of JSC "UDI" and the
Supervisory Board of JSC "UDI";

— in terms of detection of corruption
offences and violations of internal
documents on integrity in actions of
the Director General of JSC "UDI",
Deputy Directors General of JSC
"UDI" and in actions of the employees
on the positions with high and
increased level of corruption risks - to
the Supervisory Board of JSC "UDI",
and in respect of the other employees
- to the Director General of JSC
”UDI".

7.2. The Anti-Corruption Officer shall
report on the results of their activities:
- on implementing the JSC "UDI"
anti-corruption measures - to the
Compliance and Risk Management
Department of JSC "UDI" and the
Head of the Subsidiary;

— in terms of detection of corruption
offences and violations of internal
documents on integrity in activities of




pusukiB — JlemapramMeHTy 3 MHUTaHb
KOMIUTA€HCY Ta YIPABIIHHSA PU3HKAMU
AT «YOIl», a o710 iHIIUX MPaIiBHUKIB
— kepiBHUKY [lignpuemcTaa.

VIII. BIAITIOBITAJIBHICTD

8.1. Opranu ynpaBimiHHS, TPAIliBHAKH,
nocanoBi ocoou AT «YOII» Ta
[TinmpueMcTB HECYTh BIAMOBIAIBHICTD
324  HEBUKOHAaHHS  BHMOT  JIaHOL
[TomiTuky, mOpyuIeHHS i1 MOJIOKEHD,
BHUMOT € TIJICTABOIO JIJIsi 3aCTOCYBaHHS
JTUCIUTUTIHAPHUX 3aXO0/11B BILIUBY aX 10
PO3pUBAaHHS TPYAOBOTO JIOTOBOPY Ta
MPUTATHEHHSI 10 aJMIHICTPaTUBHOI Ta
KpUMIHAIbHO1 BIJIIIOBIJAJIHOCTI
BIIMOBITHO /10 3aKOHOJ/IAaBCTBA YKpaiHHU.
8.2. 3BEpHEHHS 3a pO3’SICHEHHAM HE
3BUILHSAE MpaliBHUKIB BIJ
BIJIMOBIAAJIBHOCTI 32 HEIOTPUMAaHHS
1i€i AHTUKOPYNUIAHOT TOJITUKH Ta
BUMHEHHS KOPYIIIHHUX Ta MOB’A3aHUX
3 KOPYIIIIIEI0 MPABOMOPYIIICHb.

IX. KOHTAKTU TA 1OJATKOBA
IH®OPMAILIA

9.1. B pa3i BUHUKHEHHSI HEOOX1HOCTI
OTpUMATH  JIOJIaTKOBY  1H(OpMaIiio,

PO3'ICHEHHS abo KOHCYJIBTAI110
MpaliBHUKH AT «YOI» Ta
[TigmpuemcTs, JITOBI napTHEPHU

MOXYTb 3BEPHYTHCH:
- 1o JlemapramMeHTy 3  HMTaHb

KOMIUIAEHCY Ta YIPaBIIHHS PU3UKAMH
AT «YOIl»;

the Head of the Subsidiary, Deputy
Heads of the Subsidiary, and in
actions of the employees on the
positions with the high and increased
level of corruption risks - to the
Compliance and Risk Management
Department of JSC "UDI", and in
respect of the other employees - to the
Head of the Subsidiary.

VIII. RESPONSIBILITY

8.1. Governing bodies, employees,
officials of JSC "UDI" and the
Subsidiaries shall be responsible for
failure to comply with the
requirements of the Policy; violation
of its provisions and requirements
shall be grounds for disciplinary
action up to termination of the
employment contract and bringing to
administrative and criminal liability
in accordance with the legislation of
Ukraine.

8.2. Applying for clarification shall
not relieve employees from liability
for non-compliance with the Anti-
Corruption Policy as well as for
committing corruption and
corruption-related offences.

VIII. CONTACTS AND
FURTHER INFORMATION

9.1. If there is a need to obtain
additional information, clarification,
or advice, employees of the JSC
"UDI" and the Subsidiaries, and
business partners may contact:

The Compliance and Risk
Management Department of the JSC
”UDI";

- via the form presented on the
website ukroboronprom.com.ua




- qyepe3 bopmy Ha cauTi
ukroboronprom.com.ua

- Ha CIEKTPOHHY TOIITY:
compliance@ukroboronprom.com.

9.2. Sxmo Bam crano BigomMo mpo
nopymieHHs a00 3J0BXHBaHHSA Ha
Bamomy I[liampuemMcTBi, MOBIAOMIISITE
Ha

rapsiay JiHito 3BepHeHb AT «YOII»: 0-
800-211-606

CJIICKTPOHHY TMOIITY:
antikor(@ukroboronprom.com

JUCTOM Ha ajipecy: ByJ. JlerTsapiBchKa,
36, m. Kuis, 04119

(3 TO3HAYKOIO «IMOBIIOMJICHHS IIPO
MOPYLICHHS )

Kondghioenyitinicmo 2capanmosano
Tlogioomnenms moowce 6ymu aHOHIMHUM

Jdupexrop JenapramMeHTy 3 NUTAHb
KOMILJIA€HCY TA YNPABJIiHHSA
pusukamu AT
«YOII»

Onena KOBAJIBOBA

- to email:
compliance@ukroboronprom.com.
9.2. If you become aware of violations
or abuses at your Enterprise, please
report to

the JSC "UDI"'s hotline: 0-800-211-
606

email address:
antikor@ukroboronprom.com

or mail a letter to the address: 36
Dehtyarivska st. Kyiv, 04119
(marked as "violation report")

Privacy guaranteed
The message can be anonymous

Director of the Compliance
and Risk Management Department
JSC «UDI»

Olena Kovalova
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